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An Important Message 


To GM 


By Mike Shields, 
President 


WOULD LIKE TO START BY EXPRESSING MY HEART- 
felt thanks to you, the membership, for the overwhelm- 
ing show of support you gave me in the recent Executive 
Board elections. 

== Your vote of confidence, although greatly appreciated, 
will never be taken for granted. I believe receiving nearly 80 per- 
cent of the total vote sends an important message to General Mo- 
tors as we head to the bargaining table. The leadership does 
have the support of the membership. 

This show of support reflects on the entire leadership of Local 
222. No one person is bigger than the total organization. Gener- 
al Motors has been put on notice that we intend to come back to 
the Civic Auditorium with a Master and a Local agreement that 
will satisfy the needs of our members. Tom Hoar and his Com- 
mittee have my 100 percent support. 

I have been privileged to represent Local 222 as President for 
the past three years. The hours are long, the challenges many, 
but I consider myself fortunate to have been given the opportu- 
nity to wake up every morning to 
the fact I will be working on behalf 
of working people. There can be no 


“General Motors has been 
put on notice that we intend 


Local 222 
President’s 


past practice of printing the financial statement for Local 222 in 
the monthly publication of the Osbaworker. 

I would like to thank the efficient support staff at the Union 
Hall for their co-operation and hard work during my first term, 
much of their efforts go unnoticed although it is extremely im- 
portant to our overall success as a Union. Many thanks to Fami- 
ly Auxiliary #27 for your efforts and support, as I have said on 
numerous occasions your good work is the best kept secret in 
our Union. Enough cannot be said about our Retirees’ Chapter, 
no matter what the challenge, they are there to show their sup- 
port. 

To Dave Broadbent: A heartfelt 
thanks for supporting me when it 


job more rewarding than making the =e a wasn’t necessarily the popular thing 
lives of working men, women and to come back to the Civic Auditorium to do. I truly wish yourself and your 
their families better. : wife Sharon the very best in your 
With the long hours that go with with e Master and a Local agr eement well-deserved retirement (more on 
this position, some things in your that will satisfy the needs Dave when he officially retires). 
personal life tend to slide. I have the of our members” To Service Reps Terry Spence, 


good fortune of having the most sup- 
portive children any father could 
ever hope for. I would just like to say thank you to Krystle and 
John for your love and support always, but especially the last 
three years. As well a special thanks to a special little girl who is 
like a daughter to me, thanks for your support Alana. 

I do not intend to reflect on the past three years, rather I look 
forward to the challenges that face us in the future. Upcoming 
negotiations with General Motors is only the start for the Presi- 
dent of Local 222. In the next three years I will participate in 17 
separate sets of negotiations. I can honestly say that I am looking 
forward to every one of these challenges with great anticipation. 


For The Record 

In the past couple of weeks you showed a tremendous pa- 
tience with the amount of literature you were besieged with re- 
garding the Executive Board elections. I did not get into any of 
the mudslinging during the campaign and you rewarded me with 
a tremendous mandate. For the record: 1. There will be no dues 
increase. 2. I did go to France (a year-and-a-half ago) in the ca- 
pacity of Vice-President of the GM Master Bargaining Council. 
The total cost to Local 222 was $0. And 3. I also went to Van- 
couver (along with 24 other delegates from Local 222) to the 
CAW Constitutional Convention, the cost of my attendance was 
the same as for every other delegate. Terry Spence (our newly- 
elected Secretary Treasurer) assures me that he will continue the 


2 THE OSHAWORKER 


Dean Lindsay, Garry Murphy, Doug 
Crough and Brian Bittorf: Thank you 
for the job you have done on behalf of this membership, and I 
look forward to working with you (and newly-elected Alternate 
Dale Millson) in the future. 

A most special thank you to my secretary, friend and colleague 
Penny Blears for her strength, support and assistance during the 
most demanding three years of my life. Penny is currently off 
work with a health concern. I am very confident she will meet 
this challenge with the same success she has enjoyed in her pro- 
fessional life. We look forward to your return Penny, especially 
me. 


Picnic June 19th 

I would encourage everyone to come out and enjoy a day of 
fun with your family at our annual picnic on June 19th. On behalf 
of the Executive Board we intend to emphasize the family aspect 
of the picnic, whether it be with your children, nieces, nephews, 
grandchildren or even your neighbour’s children. What we will 
be discouraging is the picnic being turned into an opportunity 
for a few individuals to hoard as many bags of chips as possible. 
The treats are intended for the enjoyment of the children. Please 
do not show up with garbage bags or anything else to haul away 
quantities of treats that are intended for the children. This should 
be a day to relax and enjoy with your family and fellow work- 


ers. & 
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Company Creates 


(Salary) Jobs 


rson 
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Battery, Tri-Link And Control Arms 
gel N MAY 13, 1999, THERE WAS A MEETING 
+ ) convened by our National Union for all Locals 
to have input on what we thought the priori- 
ties should be heading into this contract. At 
_ this meeting Nation President Buzz Hargrove ad- 
dressed the delegates who attended and amongst his report 
he again stressed that the spin-off of Battery, TriLink and 
Control Atms employees must continue to be covered 
under any new Collective Agreement signed in 1999. He 
also touched upon many other issues, which others will re- 
port on, but the Delphi issue is very close to Local 222 and 
Local 199 in St. Catharines. All in all this proved to be a very 
good meeting and provides the necessary leadership to the 
Locals involved in some key areas. 


Summer Students 

All of the laid off members should be recalled before the 
Vacation period and they will be hiring about 300 students 
as well. By the time you read this, the application period 
will be over. This was unexpected as the earlier an- 
nounced reductions were thought to be enough to cover 
any extra vacation time requested from those on layoff. As 
a result we were able to get the company to agree that ap- 
plications would only be sought from employees and that 
the preference would be to sons and daughters. They will 
also give preference to those who are third or fourth year 
students. 


— Mike Shields 
— Terry Spence 
— Wayne Murphy 
— Jim Hoy 

— Dean Lindsay 
— Al O'Neill 

— Charlie Peel 


— Paul Goggan 
— Chris Buckley 


— Mike McPhee 
— Joe Sarnovsky 
— John Sinclair 
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THE OSHAWORKER 


Local 222’s e-mail address is: 1222sect@idirect.com 
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CAW Local 222 Executive Board 


Shannon Dewitt (Mackie Automotive Systems) 
Female Board Member At Large 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the 
Editor nor of the Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the 
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More Salary Jobs 

On May 14, 1999, this company again announced that 
more labour relations jobs have been created. There are two 
more labour relations officers, one each in the Car and 
Truck plants. These jobs are promotions and along with 
substantial pay increases, come with a vehicle with the 
usual gas card and insurance paid. All of this again in the 
name of efficiency!! 


Plants 1 And 2 

Congratulations are in order to all employees in both car 
plants for your recent showing in the J.D. Power ratings. De- 
spite being treated with little dignity and next to no respect 
by management, your performance is applauded and appre- 
ciated by the Union. I'll bet this wouldn’t have occurred 
when the reading policy was in effect, or when the disci- 
pline was flying around after the worst snowstorm in years, 
Greg. 


Vacation Time 

As this is the last article before the vacation period, on be- 
half of the Shop Committee, we want to wish everyone a 
safe vacation. 
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Thank You 


By Dave Broadbent, 


Secretary- TEAST! 
(ae RE PT 


| m | ONGRATULATIONS TO MIKE, TERRY, AND THE 


rest of the newly-elected Executive Board, as I 
| know they will carry on doing a great job for you, 


the membership. 


Secretary- 


Treasurer's 


You will see that neither the financial statement 


nor the audit report appear this month. We send our condo- 


lences to our accountant, Fred Ambrose, and his family, on 


the loss of Fred’s wife Nancy to cancer. 

As this is my last article, I would like to thank all of the staff 
at our Union Hall for their support over the years, and thanks 
to you, the membership, for the privilege of working for you. 


Job Security A Priority 


By John Scanlan, 
Skilled Trades Chairperson 


n= Change 
‘aun Y NOW THE CONSTRUCTION 
| Department workers will be 
aware that superintendent (An- 
b _derson) has secured himself an- 
Botte: management position 
with the World-Wide Facilities group in 
Canada. It is not very clear yet what im- 
pact this will have in 49C but it can only 
get better! What is clear is that Anderson 
will be replaced, and at the time of print 
there were nine candidates. We will have 
to wait and see what type of attitude the 
new manager has — but once again, it 
can only get better! 


Making Appendix “R” Work! 

Once again I am spending the majority 
of my time, as are both Districts, in doing 
everything possible to ensure our skilled 
trades on layoff are used prior to contrac- 
tors. In order to do this we are treading 
new ground on a weekly basis in terms of 
benefits, SUB, EI, etc. When the Union 
claims work under Appendix “R” we 
must be in the position to go and do the 
work and develop mechanisms to make it 
happen. Hopefully by the time of print 
we will have a clearer picture of the pro- 
cedure we are going to use. In the mean- 
time IJ would like to thank the trades 
workers for their patience, and also a spe- 
cial thanks to the Service Reps at the 
Union Hall for their help in walking us 
through this (Dean Lindsay, Doug 


over the years. 6 


Crough, Terry Spence, Brian Bit- 
torf). Unfortunately I don’t see 
this situation going away in the 
near future, due to production Saturday 
schedules in Truck and Car, not to men- 
tion construction’s overtime availability. 


Vacation Replacements 

I have been floating the idea of using 
our laid off skilled trades workers as SPA 
and Vacation Replacements. This con- 
cept has the support of both Districts and 
the Trades Committee. We have had suc- 
cess in Car Body, where 12 to 14 laid-off 
electricians should have been brought 
back as of May 25th for approximately 
three months for this purpose. We will 
be doing what is necessary to try to ex- 
pand this practice in all trades where re- 
quired. 


Negotiations 

Myself, John Gibb and Pat Blackwood 
are well on the way, applying ourselves 
100 percent to our Skilled Trades’ needs, 
and upcoming negotiations. It is now that 
we see which committeepeople are sin- 
cerely interested in serving the member- 
ship or serving themselves. The decisions 
we make in who replaces us during ne- 
gotiations will be very difficult and well 
thought out. In order for us to perform to 
our full potential we cannot tolerate at- 
tempts at political backstabbing, and in- 
dividuals trying to position themselves to 


EPORT 


CAW Local 222 is a great organization, and it has been a great 
source of personal pride to be affiliated with our membership 


Skilled Trades 
Area 
Chairperson’s 
EPORT 


remove us from office or discredit us 
prior to our next election (two years 
away!). In short we need your help and 
support to once again send a message — 
that we demand no less than skilled 
trades unity! 


Bargaining Issues 

Our issues are many, but none as im- 
portant as Job Security. It is our goal to 
address this once and for all in 1999 bar- 
gaining and to fully inform the member- 
ship. We want to address the contractors 
issue, the issue of re-training our laid-off 
trades, and to find a way to deal with new 
technology and process changes that af- 
fect our skilled trade levels, just to men- 
tion a few. 


New Executive 

We have another election behind us 
in Local 222. I ran successfully as CAW 
Council delegate and am pleased to see 
John Gibb and Pat Blackwood elected. 
The most impressive result, however, is 
the return of President Mike Shields and 
the fact that the membership clearly 
agree with Mike’s idea of a united Local 
Executive, Shop Committee and Mem- 
bership. I thank all of you who support- 
ed me and congratulate the new offi- 
cers, 
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Due to circumstances beyond our control, there is no financial 
statement this month. The financial statements will appear in 
the September issue of the Oshaworker. 


Terry Spence 


Talks Still On-Going 


By Wayne Murphy, 
Peregrine Plant Chairperson and 
First Vice-President 


E ARE STILL IN NEGOTIATIONS WITH OUR LOCAL 
Agreement as of the deadline for the June issue of the 
Osbaworker. As reported in our last article Peregrine 
have committed to mirror the applicable provisions of 
the Master Agreement to our plant, all hinging on us 
reaching an agreement on our Local issues. 


We have a good committee working The timing is crucial. the very near future, which puts 
together during this process with a re- 1. Job Security issues: Bidding on new the potential purchaser in the posi- 
sponsible realistic outlook and are more programs and the lead time required tion of having to accept, and buy, our 
than confident we will put together a to do so. new three-year agreement. 
very acceptable agreement to all. 2. The potential sale of the plant in 3. Maintaining all applicable provi- 


sions of our Master Agreement — 
wages, benefits, time off, etc. 
Peri Hopefully by the time you read this, all 
OPOPANY FOLICL the above will be ratified and behind us 
Everyone qets SNE and we will be moving on to the future. 
Sconeror later--e This being the last issue of the Osha- 
° worker for the summer on behalf of all 
HAPPY Ret! RemenT the Committee we want to wish you a 
Co AND Usuk On safe and enjoyable vacation period. 
Don't forget the Annual Local 222 Pic- 
nic on Saturday, June 19th, and the Re- 
tirees’ Annual Picnic on Tuesday, June 
8th. Hope to see you there. 


OSHAWORKER Deadline 
for the September issue 
is Friday, August 13th, 1999 
at 4:00 p.m. 
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Whose Side Are You On? 


By Gord Vickers, 


Oshawa Transit Unit Chairperson 


as 


F THERE’S ONE THING THAT 

makes my blood boil it’s when I 

hear another worker say that Mike 

Harris is doing “just what he said 

™ he would do” or “At least he’s 

doing something.” This premier, who 

wreaked havoc on so many, must be 

laughing his head off when he hears 
workers repeat such a stupid remark. 

I don’t know what the hell is wrong 
with us but two things come to mind. Ei- 
ther we are becoming too stupid to know 
better or we’re becoming mean spirited 
just like Harris. I know something is 
wrong. 

Let me get this right: Are we on 
Mike Harris’ side? This is a man 
who guts our labour laws that pro- 
tect workers. Ontario Labour laws 
are now worse than when I first 
started working in 1962. Mike 
Harris fires hundreds of nurses, in- 
sults them by calling them old 
hoola hoop workers and we stand 
on his side. Then he fires thou- 
sands of loyal government work- 
ers and when they protest to fight 
to keep their jobs, he whacks and 
stacks them and we stand on his 
side. 

How dumb can we be? This 
only gets better. Read on! This 
man who some have the nerve to call 
“Premier” takes from the poor and gives 
to the rich! What gall! The children of this 
province are going hungry so some fat cat 
can have a bigger steak. Give me a break. 
If the day ever comes when I can look a 
hungry child in the eyes and I can tell that 
child I need a tax break more than they 
need food, I hope J die and rot in hell. 
When money becomes the workers’ god 
and they worship Mike Harris then I can 
say, “God help us all!” This evil govern- 
ment who uses the oldest trick of all, the 
old dividing and conquering, must be 
laughing all the way to the election booth. 

Now one last time, let’s see if I got this 
straight, Mike Harris can close needed 
schools, badmouth teachers, close hospi- 
tals, force ambulances to pinball about for 
an available hospital during emergencies, 
make sick cancer patients fly to foreign 
countries for treatments and some of us 
think it’s alright. What part I ask is okay 
with you? The sick cancer patient having 


ol 


to travel to a foreign country 

away from their loved ones? Is 

this what we all like about Mike 

Harris? No, it can’t be that, so 

maybe it’s the user fees our poor seniors 

are now paying so that the richest six per- 

cent can glee with joy at their bank bal- 

ance. How cheap can we get, charging 

our seniors for needed drugs. It shows 

how rotten to the core we have become. 
Now I want to tell these crying souls 

who want a further tax break, your “Har- 

ris — the Tax Fighter” is borrowing the 

money to give you a tax break. Your guy 

Mike has just added $20 billion to the On- 


“Mike Harris can close needed schools, 


badmouth teachers, 
close hospitals, 


force ambulances to pinball about for an 
available hospital during emergencies, 


make sick cancer patients fly 
Wo foreign countries for reatmentoie 


and some of us think it’s alright” 


tario deficit. I call it fool’s gold. I knew a 
wise man who once told me any time 
someone is going to give you something 
for nothing, sew your pockets up he said, 
because he’s going to take out twice as 
much out of the other pocket. How true 
it is. 

Now just a couple of other thoughts. 
This guy is doing at least something as he 
cuts all public transit funding and then 
passes a clean air environment bill that is 
nothing more than a rip-off of the worst 
kind. I know an older woman who was 
taken to the cleaners for over $600 for a 
car that had less than 57,000 on it. I guess 
a lot of workers think that’s okay. 

What a cool guy this is, this Mike who 
wants to get tough on crime, then breaks 
the United Nations International Labour 
Law that our country signed. He refuses 
to obey the law, how criminal. So work- 
er’s stand on Mike Harris’ side for break- 
ing laws? Then it is reported that school 
kids are lured by free beer and pizza 
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without their parents’ permission to a 
Tory rally to help Mike Harris drown out 
protesters. Here I thought it was illegal to 
serve booze to minors. I ask, whose side 
are you on as a parent? 

Then I just read that thousands of peo- 
ple are sick from the air they breathe and 
are seeking medication for chronic bron- 
chitis, asthma, breathing difficulties, etc.. 
But I guess some must believe they aren’t 
breathing the same air as the rest of us. 

I ask what could we have in 
common with Mike Harris? As 
workers we all know only too well 
what it is to work for a living. We 
don’t get paid for our brains, now 
do we? We get paid for our labour. 
We take all the risk! We are killed 
and injured on the job, face lay- 
offs, toil day in and day out at our 
jobs and at the end of 40 years 
with our aching backs and bags 
under our eyes we retire. Mike 
Harris has never known a labour 
day in his life. Now I ask you 
whose side are you on. 

Are you still not convinced? 
Mike passed Bill 55 the Anti- 
Skilled Act which froze minimum wage at 
$6.85 per hour. Since being elected, he 
has cut health and safety training from 
three weeks to three days, and sold the 
Workers’ Compensation Board to private 
insurance. He has been selling off health 
care in bits and pieces, has increased the 
deficit by $20 billion, cut funding for the 
handicapped, insulted workers unions, 
milked the taxpayers for $100 million for 
his propaganda message, paid out 
180,000 million to American consultants 
to screw welfare recipients, and has paid 
$50 million to casino operators and noted 
business friends of his conservative party. 

Now if you’re not over to our side, 
wake up! This guy is coming for us all 
with guns drawn. 

I want to say one last thing to the GM 
worker who in the Toronto Star said that 
the Union didn’t speak for him. Just let 
me say, quit your job, work for one year 
for in a non-union workplace and call me 
to tell me who speaks for you then. # 
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Balance Of The Local 


By Tim Thompson, 


Chairperson, Trentway Wagar-Whitby Transit Unit 


WOULD LIKE TO CONGRATU- 
late at this time the candidates 
from the balance of the Local who 
were either acclaimed or elected 
to their position on the Standing 

Committees in Local 222. Finally the bal- 
ance of Local Units can now start to feel 
they’re a part of Local 222 by being active 
and putting forth their ideas to benefit the 
units they now represent, with a strong 
united voice, together with their brothers 
and sisters from the General Motors Unit. 
I’m also proud to have been acclaimed to 
the position of Board Member at Large 
and look forward to sitting on the Execu- 
tive Board and bringing the concerns of 
the units I now represent, to the front and 
centre and give them a strong voice at the 
Executive Board meetings. The units owe 
Gord Vickers, Chairperson of Oshawa 
Transit, their thanks for his diligent deter- 
mination on getting the motion passed at 
the executive level so the units would 
have a voice and feel a part of Local 222. 
Gord thanks again! 

We're still having problems at the man- 
agement level of Trentway Wagar. They 
must lay awake at night thinking up new 
ways to infuriate this membership. You 
would think by their arrogant actions, they 
want us to take job action against them 
(whoops I mean set up an information 
picket), because very soon all hell is gonna 
break loose here. This time the company 
has violated the Collective Agreement yet 
again by changing the language in the ben- 
efit policies set out by Great West Life. 
When I confronted the company on their 
daredevil attempt of treading on thin ice 
with this membership, they quickly 
backpedaled and came to the conclusion 
the mistake came from Great West Life, 
and would be rectified very soon. This ar- 
rogant management loves to try to push 
our buttons but soon they'll cross the line 
one too many times and they'll pay the 
price for their stupidity and arrogance. 

The Ontario election is in full swing. It 
still amazes me how an anti-labour right- 
wing government like Harris can still be 
riding so high in the polls. I guess this 
means the majority of the voters in On- 
tario are well off financially. This means 
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the people voting for Harris and his 
cronies are CEOs for large corporations, 
own multinational corporations, or are 
just plain multi-millionaires, but I don’t 
think so. You know what I think, the peo- 
ple of Ontario are just sadistic and vote for 
Harris because they like to be humiliated 
and amused by his antilabour policies. 
That of course is only my opinion. These 
people should be embarrassed to look into 
the faces of the children and the senior cit- 
izens in the province of Ontario, if they go 
to a polling station and cast a vote for the 
Harris regime. I guess they won't be 
happy until we have an education system 
only for the privileged who can afford pri- 
vate schools for their children, and the 


Trentway Wagar-Whitby 


Transit Unit 
Chairperson’s 


same goes for our Medicare system. 

This will become a bargaining tool and 
somewhere we're going to have to give 
up something else to maintain the stan- 
dard of education and Medicare we’re ac- 
customed to, just like we now have to 
bargain our health and safety rights that 
use to be a part of legislation to protect 
us. Harris has made it perfectly clear. If re- 
elected, the unions are on his agenda and 
more labour laws will be abolished in- 
cluding the Rand Formula. 

My personal advice is, if trade unionists 
and the working class people of Ontario 
want to maintain a dignified standard of liv- 
ing, they had better wake up come elec- 
tion day and “never stop fighting back!” 
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Vacation Pay And Other News 


By Doug Sanders, District #6 Committeeperson 


IRST OF ALL I WOULD LIKE TO 
thank everybody who took the 
time to vote for the new Execu- 
tive Board. To those people 
elected, congratulations. 

This being the last column until Sep- 
tember I would like to wish everybody a 
safe and happy vacation period. It will be 
a well-deserved break and a time to rest, 
for negotiations will be here very soon. 

Vacation pay will be paid out on July 2, 
1999 and all adjustments will be made on 
July 9, 1999 for people who have been on 
Compensation and need their hours ad- 
justed. 


Department 69A 

There seems to be a large amount of 
people that have been placed on notice 
and the Company is always questioning 
any and all reasons for absence. I will tell 
you the proper method: 

1. Call in your absence properly to 
shift. 

2. Seek medical treatment the first day 
of sickness or accident at your doctor’s of- 
fice, a walk-in clinic or a hospital. 

3. Get a doctor’s note that says specifi- 
cally “unable and unfit to work” from the 
date that you saw the doctor. 

4, Call the absentee number again, be- 
fore your next shift, and tell them your 
date of return. If you do not return on that 
date you must call the absentee number 
again prior to that shift of return. 

5. If you need S&A papers, pick them 
up or phone (905) 644-3995 and request 
them. Also photocopy all notes and S&A 
forms before you hand anything in. 

Laid-off employees and some students 
will be in as summer vacation replace- 
ments. Most of the people who have re- 
quested their vacation time will receive it. 
Televisions have been an on-going issue. 
The whole system is being looked at by 
Stephanie Serra. Her number is 4834. The 
whole system is to be upgraded. If anybody 
would like to call to see about speeding the 
process up please feel free to call her. 


Department 69B 

There have been many problems over 
who drives to where in the plant and if 
paint is placing cars on the stub lines after 
everybody else has gone home. (1 also 
must apologize to Bob Hamilton to not 
making it in when you retired. All the best 
for a long retirement.) 


Department 68C 

We have many problems on both shifts 
regarding the write-ups on the CARE lines. 
The EI person has been in on both shifts to 
help straighten the problems that Gary Bu- 
lich created when the EI person was on 
holidays. The jobs are a lot harder to get 
fixed once they have already started. 


Department 49 

have new people that have come in from 
Peregrine because of the Fab Plant sale agree- 
ment. Hopefully by the time you are reading 
this your SPA and PAA issues will be resolved. 


Department 44C 

There has been problem with overtime, 
group leader’s job (who can do it), Ted 
Donaidson being a p_____ towards _ all 
sweepers. He thinks he can drive a cush- 
man without a licence. He is no different 
than anybody else, he just thinks he is. Talk 
is Scott Anderson is going to another job. 


Department 51 

The material department has to be the 
worst place to get anything done, with Ed 
Wielgos and John Farmer running the 
ship. One will not give you the straight an- 
swer and one does not know anything. 
Standards are a problem to try to get write- 
ups in a timely manner, all the docks and 
lightboards, we will request all write-ups. 
Discipline is still their main goal. 

One person put in a wrong load be- 
cause there were pilot jobs that were 
being built along with the Lumina stock. 
The two production operators who 
placed the stock to the engines were 
talked to about putting wrong parts on. 
Ed Wielgos in all his wisdom decided the 
stock drive should get disciplined even 
though he isn’t sure who placed the 
wrong stock to the line; one driver said ‘it 
must be me’ and he disciplined them. 


Department 643A 

The wheel room is looking for a fridge 
for the wheel weight area. There was an 
agreement if the motorline brought an extra 
microwave, Gary Ottenbrite agreed to get a 
fridge. He is not a man of his word if it does 
not show up soon. He told me they had one 
in the office. The area needs another fridge. 


Department 44E 
(The Swamp) 


I have had concerns over vacation 
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leaves, overtime and SPA hours that have 
all been corrected. 


Department 68A 

The roll testers under Rick Nicholls 
again. The talk is that extra shake, rattle 
and roll pipe rolls are going to be in- 
stalled. We have the Ergonomics rep, 
Wayne Combs, looking into this. 


Department 68B 

Things have started to settle down a lit- 
tle between the supervisor and his em- 
ployees. His approach is starting to get 
more real toward his people. 


Department 66 

The paint area is going to a steady shift 
in the booth area. Everybody will be held 
in Dept. 66 until September. If it does not 
work out the people can still be placed 
back into their former jobs. The booth’s 
hours of work will be: 


Start 3:00 p.m. 

1st break 5:00 p.m. to 5:18 p.m. 
Wash-up 7:25 p.m. to 7:30 p.m. 
Lunch 7:30 p.m. to 8:00 p.m. 
2nd break 10:00 p.m. to 10:18 p.m. 
Wash-up 11:25 p.m. to 11:30 p.m. 
End of shift 11:30 p.m. 


As I stated earlier, this is a steady shift. 

Discipline on shift #2 is still 300 per- 
cent above Shift #1. Maybe it is just the 
management’s attitude towards their em- 
ployees who work hundreds of hours of 
overtime yearly to make them look good. 

To Paul Farthing, a long retirement 
missed your party also). 


Department 41 

The only problem is overtime. 

e©eee © @ @ 

In conclusion, I would like to thank all 
those people who have helped me. First the 
Union Hall staff (CCAW Local 1136) for all 
their help, to all the elected reps for work- 
ing together to serve all the people we rep- 
resent daily, and most of all to my family, for 
their patience with all the calls I receive 
daily and nightly at home. To everybody, 
have a safe and happy vacation period. 


Continued on page nine 
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Good News For Oshawa 


By Pat Blackwood, 


Skilled Trades, District #10 Committeeperson 


N MARCH 24TH, 1999 SKILLED 

Trades chairman John Scanlan 

and myself signed a memoran- 

dum of understanding for the 
| product assurance mechanics, 
experimental mechanics and lift truck me- 
chanics. This MOU replaces the one that 
was signed by the previous skilled trades 
chairman, taking 20 years seniority away 
from experimental mechanics. The memo- 
randum was voted on by all three groups 
and the vote was conducted by Tinkham 
and Associates. The results were 44 in favor 
of the new memorandum, with three op- 
posed. The memorandum honoured sen- 
iority, gave protection to both garages, and 
still allows flow from the lift truck mechan- 
ics to the product assurance garage. It also 
provided the company the opportunity to 
present Detroit with a stable workforce in 
their effort to obtain a Regional Engineering 
Centre for Oshawa. 


Regional Centre Approved 

On May 14th, 1999 Neil Schilke, Gen- 
eral Director of Engineering and Product 
Planning, announced they had received 
final approval for the Regional Engineer- 
ing Centre for Oshawa. Neil thanked the 
employees, and the CAW for their efforts 
in making Oshawa a logical site. This is 
great news for Oshawa and our skilled 
trades mechanics, security for the future! 

I want to thank John Scanlan and all 
parties involved in reaching this agree- 
ment. We have worked on this since our 
election in April, and it’s good to see pos- 
itive results. 


Building Services 
Restructuring 

The recent move by management to re- 
structure building services has caused 
many rumors and speculation on the shop 
floor. We have had a couple of meetings 


with management to try and work out 
what is happening. 

Management really don’t know what 
they are doing, and haven’t been able to 
provide the union or the membership any 
information. This move should not re- 
move any heads from the building service 
budget. The manpower will be put into 
the plants, rather than a central location. 

The biggest issue we have are the re- 
pair of the elevators, which after the year 
2000, requires a special license. John 
Scanlan and myself will be setting up a 
meeting with the Ministry to see how we 
can save these jobs! Building Services be- 
came part of 49C prior to us taking office, 
and this made it a little easier for the 
company to do this restructuring. 


AVOs And Remain At Works 

Remember, that as of April 1st, 1999 
you were to renew your AVO’s on file, 
and your remain at work forms. If you 
have been transferred to a new depart- 
ment, you have to renew your remain at 
work. 


Master Skilled Trades 
Meeting 

On May 19th, 1999 we held a meeting 
with management on all the outstanding 
issues surrounding Appendix “R.” We 
need to do this to try to resolve the issues 
prior to 1999 bargaining. 


Executive Elections 

At the time of writing, we are faced 
with the Executive Elections. 1 am sure the 
membership will vote the proper people 
into the executive to handle our affairs. 
Mike Shields deserves to be re-elected for 
uniting all union representatives. I want to 
take this opportunity to wish Dave Broad- 
bent all the best, and thank him for his as- 
sistance to the trades over the years. 


Vacation Pay And Other News 


District #6 Report — Continued from page 8 
Until next time I’m only a phone 
call away! In-plant 4694, pager *97- 


4694, out-of-plant 1-800-361-6793, PIN 
4694, and home 436-1408. 

P.S. On page 11 of this month’s 
Oshaworker, you will find a letter 
from Local 600 of the UAW Ford work- 
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ers, where the explosion occurred ear- 
lier this year in Dearborn, Michigan. I 
would like to thank again everybody 
who donated, and the people who 
helped organized the collection, Gary 
Monroe, Walter Waugh, Derek Bell, 
Kevin Flaro and Pat Laronde.¥ 
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In Closing 

I understand our newly elected com- 
mitteeperson Bill Dickson is continuing 
his efforts to impeach your skilled trades 
leadership. Buzz Hargrove has previously 
ruled on this, and turned it down, yet Bill 
feels it’s in his best interest to keep it alive 
by appealing Hargrove’s decision. I hope 
this appeal doesn’t impact the negotiation 
process too much, as you the membership 
could suffer. We are going to be very busy 
over the next few months in negotiations. 
It’s too bad we will be drawn out of nego- 
tiations for these frivolous charges! 

If you have a problem, see your super- 
visor, then call your committeeman. If you 
still need assistance call me at 644-3780. # 


Correction 


In the May issue of the Oshaworker 
on page 30, some text was missing 
from Mark Thickins’ article. The 
following is the complete and cor- 
rected text: 

In my area of zone 55, I still see 
and hear of GM’s managerial core — 
group of disciplinarians being miali- 
cious towards workers to achieve 
good numbers, 

These numbers are called percent- 
ages and the foremen like to keep 
these percentages between 95 per- 
cent and 100 percent at any cost to 
you. The foreman will even go as far 
as writing repair up from other 
groups, not notifying the other fore- 
man of the repair. This sends their 
percentages down. “Yes it’s all about 
which foreman can look the best!” 

When it comes to repair in the fore- 
man’s group, the foreman will order 
the group or team leader to repair but, 
not write-up that job. This is a form of 
masking numbers; if it’s not written up 
it’s not recorded. The foreman then 
takes the CSN#, item of repair, goes to 
the worker makes a veiled threat, puts 
the worker on notice. This is mindless 
discipline to hide an agenda, that 
masks the true numbers of repairs. 
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By Jim Hoy, 
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Communication And Employee Enthusiasm 


NE OF THE PEOPLE WHO I 
represent called me to tell me 
about the March 1999 issue of 
“Connector.” For those of you 
who are not familiar with this 
newsletter, which is not available in very 
many locations of the Car Plants, it is put 
out by the GM North America Car Group 
as one of their tools for communicating 
GM’s Plan to Win. The latest “Connector” 
has an article about the importance of in- 
ternal communication and related that 
communication to employee enthusiasm. 
The article said that “improving commu- 
nication and boosting enthusiasm have 
been GM priorities in 1998 and 1999.” As 
I read that, I wondered if someone at 
NAO Car Group forgot to share that infor- 
mation with Greg Deveson and his band 
of managers, because it seems to me that 
their priority for 1998 was destroying 
every last shred of employee enthusiasm. 
I am sure that Greg and his followers 
believed that they were doing a great job 
at communicating. They sent letters to 
people’s homes, informing them that they 
could expect to be telephoned at home by 
their supervisors if they were sick a single 
day and that they would be disciplined if 
they didn’t get a doctor’s note covering 
their absence on the first day they were 
sick. They stopped production on August 
3 and forced all the supervisors to read all 
their employees a “safety talk” that told 
workers they were responsible for their 
own safety. They forced all supervisors to 
hand out letters telling employees that 
they were no longer allowed to have any 
reading material in their work areas during 
working hours. They forced all the super- 
visors to tell their employees about the 
Crush the Concorde campaign for win- 
ning J.D. Power by disciplining the assem- 
blers at all new levels, and reinforced that 
communication with big, shiny pictures of 
Concordes that were worth their weight 
in gold. Yes, I’m sure they believed (and 
no doubt told their superiors) that they 
were communicating at all new levels. 
But telling, demanding, ordering is not 
communicating. The “Connector” lists 
seven guiding principles for its new com- 
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munications process, and the first princi- 
ple is “Actively engage employees in the 
business. Employees have great ideas. Lis- 
ten to each other.” The article is right and 
it’s nice to read it in print. It would be 
nicer to see it in action. The membership 
does have great ideas and many of those 
ideas were submitted on contract demand 
sheets over the past few months. I started 
to summarize the demand ideas in last 
month’s Oshaworker, and I will finish 
doing that in this month’s article, 


Contract Demands 

622 people submitted demands related 
to “economics” — income and methods 
of pay. 126 people demanded substantial 
wage increases. One person suggested a 
greater increase for URs because of the 
complexity of the jobs now. 81 people 
suggested a higher rate of pay for the 
Sprayers in the Paint Shop because of the 
poor working conditions and the er- 
gonomic problems and injuries. One per- 
son demanded increased shift premiums. 
Six people demanded that there be no 
rollback of COLA. 11 people suggested 
some form of profit sharing, stock options 
or RRSPs be available to hourly employ- 
ees. One person demanded that mandato- 
ry direct deposit be stopped or reversed. 

109 people demanded a change in the 
method of the Christmas bonus/special 
payments to minimize the tax impact, 
whether through the option of RRSPs or 
by some other method. One person sug- 
gested an increase in the amount of the 
special payments. 83 people suggested 
paying vacation pay in a different way, ei- 
ther prior to the summer holidays or at 
the time vacation is taken or in the case of 
a layoff around the summer shutdown, 
after the layoff is concluded. 

93 people demanded better discounts 
on GM vehicles, with one person suggest- 
ing that the amounts of discounts could 
be related to seniority. 102 people sub- 
mitted demands related to better income 
protection during layoffs, including im- 
provements to SUB, more independence 
from EI, benefits paid by the company 
and then the company be reimbursed by 
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EI, and guaranteed wages and benefits for 
a certain number of years or until retire- 
ment. One person wanted 5 days of paid 
bereavement for immediate family mem- 
bers and two people wanted bereave- 
ment for attending funerals of brothers-in- 
law, sisters-in-law, aunts, uncles, nieces 
and nephews. 

514 demands related to pension/retire- 
ment issues were submitted. One person 
requested that the Pension Agreement no 
longer be for six years. 

189 people made demands to lower 
the service and age equation for retire- 
ment. 159 of those people suggested 25 
and out, one suggested 20 and out, six 
suggested 28 and out, and five suggested 
30 and out, and the rest suggested a gen- 
eral lowering of the formula. 

Two people suggested that retirement 
be mandatory after a certain number of 
years, with one of those suggesting that 
people start losing seniority. 94 people 
submitted demands for better incentives 
for retirement, such as $42,500 when re- 
tiring with 30 years of service or $52,000 
buy-outs or $1,500 per year of service. 
Two people suggested that Document 12 
incentives should be available to all em- 
ployees, regardless of seniority and serv- 
ice. 

95 people demanded an increase in 
pension amounts. 32 people submitted 
demands for stacked pensions, and 91 
people submitted demands for fully in- 
dexed pensions. One person suggested 
that the company should pay more into 
the pension funds. two people suggested 
that retirees with 20 or more years of sen- 
iority be given a free car when they retire. 

One person submitted a demand for va- 
cation pay for retirees and one person 
suggested that retirees receive the Christ- 
mas payment. one person suggested that 
the premium for spouses be abolished, 
one person suggested increased disability 
payments, and one person suggested an 
increase in the amount paid to a spouse 
on death. 

598 demands were submitted relating 

Continued on page eleven 
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to vacations. 106 people want more SPA 
time. 98 people demanded the ability to 
choose their SPA time or to have more 
flexibility for changing SPA weeks. Five 
people demanded that people be notified 
at one time of all their SPA weeks during 
the life of the contract. One person want- 
ed to get paid overtime if SPA week falls 
on the August Civic holiday. One person 
wanted to be paid overtime if the Satur- 
day during their SPA week is scheduled 
and two people want to have the option 
to work Saturdays during their SPA 
weeks. 

93 people want more PAA time, and 90 
people wanted easier or guaranteed ac- 
cess to their PAA entitlement. One person 
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submitted a demand that there be no 
forced use of PAs for time off. Four peo- 
ple requested birthdays off with pay. One 
person submitted a demand for paid time 
off for members of the armed forces 
when they are required to be away for 
service. 105 people demanded that the 
vacation shutdown be changed to the end 
of July or the beginning of August. Eight 
people submitted demands for additional 
vacation time based on different formulas, 
such as an extra week of vacation after 20 
or 25 years service or one vacation day for 
every 30 days worked. 81 people made re- 
quests for improved access to educational 
leaves. One person demanded snow days, 
so that people are not forced to come to 
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April 19, 1999 


Mr. Doug Sanders 

District #6 Committeeperson 
CAW TCA Canada 

1425 Phillip Murray Ave, 
Oshawa, Ontario L1J 8L4 


Dear Brother Sanders: 


UAW Local 600 wishes to extend a heartfelt thank you to your membership and 
leadership for their donation to the victims of the February 1, 1999 Ford Rouge Power House 
explosion. Your concern, support and prayers have touched the lives of the victims and their 


family members who struggle to cope with this disaster. 


; Twenty-three children are now without a father as a result of this tragedy. The stress of 
waking up alone one morning to find yourself responsible for raising the children and paying the 
bills must be enormous. Your support and contribution will help these families through these 


terrifying, dark days, 


Also, at this time, we would like to invite you and your Leadership to join us for a 
Workers’ Memorial Breakfast on April 28, 1999, at 8:00a.m., as we pay tribute to those who lost 


their lives in the Power House explosion. 


In Soli 
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work in treacherous conditions. One per- 
son demanded heat days so that if the 
heat/humidity reaches a certain agreed 
upon level, then work is cancelled. 

Regarding holidays, one person re- 
quested one long weekend per month. 
Three people want to see the Friday be- 
fore Canada Day back as a holiday. 41 
people demanded that the August 1 Civic 
Holiday be a holiday. One group suggest- 
ed that the Canada Day holiday be moved 
to August 1 if the vacation shutdown con- 
tinues to be during the week of Canada 
Day. One person requested an extra holi- 
day in February. One person suggested 
the return of a “turkey day” in December 
and one person demanded that All opera- 
tions stop for two minutes on Remem- 
brance Day. 

114 people demanded an end to out- 
sourcing. 91 people wanted guarantees of 
no layoffs, including suggestions for 
down-sizing by retirement only or guaran- 
tees of pay for life. 

94 people demanded improved trans- 
fer movement, particularly that transfers 
be honoured before recalls. 82 people 
wanted to ensure that all jobs are posted. 
One person thinks that shift preference 
should be done by seniority. 

82 people wanted to see a letter that al- 
lows someone to return to their job with- 
in 30 days if they are bumped off their job 
by a person who cannot do the job. 10 
people wanted supplemental overtime 
agreements within the District. One per- 
son wanted to change the seniority agree- 
ment for skilled trades working in pro- 
duction, and one person wanted full sen- 
iority for ex-Local 303 employees or sev- 
erance pay for each year of service with- 
out losing pension seniority. One person 
requested that the classification of Trim 
UR be included in the attachment to the 
Local Seniority Agreement. A group of 
people submitted proposals for UR reduc- 
tions and protocol for asking URs on 
Short Work Week benefits. 

In the area of Benefits, there seemed to 
be overwhelming support for a recogni- 
tion of more holistic medical care in light 
of the aging workforce and the chronic 
pain resulting from the increased repeti- 
tion of the jobs. Three people wanted 
more flexible benefits. 23 people wanted 
increased coverage in all benefit areas, 
and eight people wanted coverage for 
more frequent visits and tests. 22 people 
wanted improved or more frequent cov- 

Continued on page twelve 
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GM Needs To Be Target 


By John Gibb, 


District #12 PLAS BANG 


Y THE TIME THIS ARTICLE IS 


printed we will have attended a 

meeting at the Constellation 

Hotel with the National Union. 

At the meeting we will put for- 
ward our position that we need to be the 
target for negotiations, as we have the 
most problems (or so it seems) after talk- 
ing with the Ford and Chrysler guys. 

We tried to impress upon Buzz, the ar- 
rogance of GM in dealing with us on most 
issues but especially Appendix “R.” If we 
cannot get this and other issues to the 
forefront it will mean we cannot endorse 
any agreement to you, the members. I for 
one will not ask you to support a ‘yes’ 
vote at the Civic for a contract with hid- 
den issues. John, Pat and I will keep you 
informed so that you will be able to make 
an informed decision on the contract. We 
will be front and centre on our issues 
with the National Union. 

Since 1996 and the introduction of Ap- 
pendix “R” we have filed hundreds of 
grievances but due to the language there 


erage for eye examinations, particularly 
for people with diabetes. 99 people 
wanted increased or more frequent eye 
glass coverage. 83 people wanted cov- 
erage for laser eye surgery. 19 people 
wanted increased coverage for podia- 
trists and orthotics. 

109 people wanted improved dental 
and orthodontic benefits, including the 
ability to transfer amounts to other fam- 
ily members, full coverage for crowns, 
plates, bridges, etc. and 100 percent 
coverage for dentures every five years. 
One person wanted coverage for hear- 


ing tests Five people wanted enverage 


eevee, RAT eee er Tn eR 


for prostate blood tests. 93 people 
wanted improvements to the drug pro- 
gram. Two people wanted coverage for 
marriage counselling. One person want- 
ed coverage for grief counselling. One 
person requested a fitness trainer and a 
dietician on-site in the plant, and two 
people suggested having a physio or oc- 
cupational therapist on staff in the First 
Aid Centres to provide full treatment. 


seems to be many interpretations of the 
same wording. This must be put straight 
and in black and white, no-nonsense 
wording. Either we have it or we don't. In 
some cases we will not like what we get, 
but it will be clear. As a united committee 
GM will have to deal up front with every 
member. This will be difficult for them. 
Once and for all I hope, except for a few 
shop floor politicians, the two-caucus sys- 
tem is gone. Deals cut with certain mem- 
bers on the committee are now a thing of 
the past. Under Tom Hoar’s leadership I 
am confident that if picked (as target) we 
will be successful. 

We, the whole Shop Committee met 
with Divisional Labour Relations on the 
Battery Plant problem. Tom Hoar stated in 
no uncertain terms that this is a strike 
issue and that we will not let this plant go 
the way of the North Plant. In South 
Stamping, the Company have approached 
me on skilled trades going to a straight 8- 
hour shift. This was on the table once be- 
fore and we rejected it, primarily because 
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87 people wanted coverage for physio- 
therapy. 97 people demanded coverage 
for massage therapy. 98 people submit- 
ted demands for chiropractic coverage 
and two people wanted coverage for 
acupuncture to relieve pain. Two peo- 
ple wanted coverage for reflexology. 
One person wanted company payment 
for approved devices to support the 
wrist, arm, back, etc. Three people 
wanted coverage for homeopathic care. 
Three people wanted Sickness and Ac- 
cident Benefits increased. 

85 people wanted the waiting time 
for S&A to be reduced or eliminated. 83 
people wanted IMOs while on S&A ben- 
efits eliminated. One person requested 
improved benefits for retirees, one per- 
son wanted survivor benefits for life 
and one person wanted a continuation 
of benefits for dependent children. One 
person submitted a demand for pay- 
ment of funeral costs. 

One person wanted the Legal Service 
Plan coverage improved, while one per- 
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there was no five-minute wash-up at the 
end of shift, this is now there. I have also 
requested a vote or survey be taken to see 
if there is any support to change the shift 
times, primarily to start earlier. This 
would of course include the production 
folks. I have had many requests to go toa 
7:00 or 7:30 start time but at the time of 
this writing nothing has been decided. 

I have met with all the committeepeo- 
ple in my district to go over the Working 
Condition Letters as Maintenance and 
Tooling are now in one District. We have 
our collective demands in place. I am try- 
ing to sit down with each plant and the 
point man for each pliant on the Company 
side to try to fix many of the problems 
that are out there prior to negotiations. It 
is in the Company’s best interest to do it 
here and now, rather than later in Toron- 
to, where the players have no idea of the 
issues. So far, I have had good res- 
ponse. 


son wanted the Plan eliminated. 81 peo- 
ple requested the services of a lawyer at 
the Union Hall. 

Production Standards was another 
big area with a wide variety of demands 
relating to enforced standards. Nine 
people wanted to see some sort of “100 
day letter”. Two people demanded no 
forced job rotation, demanding that the 
company improve the jobs instead. 
Three people suggested 2 maximum job 
count. 105 people demanded some 
method of enforced production stan- 
dards, including reduced line speed and 
reduced workload on iohs. Two neonle 
suggested a return to the old time study 
system, and two people suggested an 
employee per car ratio. One person sug- 
gested that layoffs should be line speed- 
related only. 

218 people demanded more and 
longer reliefs, including the return of 
extra reliefs and wash-ups for Paint Shop 
sprayers, heat reliefs, and the return of 

Conclusion on page thirteen 
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Re: Robinson Management 


By Keith Osborne, 


District #11 Cominiticcae sou 


HEY CAME TO GENERAL MO- 

tors like a thief in the night and 

they are still stealing from us. 

Yes, I am writing about the 

Robinson Cleaning Manage- 
ment Group. 

They took over managing the cleaning 
departments on unskilled maintenance 
and everything has gone downhill since. I 
do not often sympathize with General Mo- 
tors supervisors but these renegades took 
their jobs away from them, forcing these 
supervisors back to production supervi- 
sor groups. Some of these supervisors had 
30 plus years service. 

Well these rental supervisors are a 
breed of their own. Most of them don’t 
stay long as I understand the pay is not that 
good and they do not receive the overtime 
rates and benefits that we as a union have 
successfully negotiated over the years. 


Maybe this is why a majority of them 
have a chip on their shoulders. They con- 
stantly harass our members and look at 
the ways of increasing their workload. We 
are all aware that the condition of our 
plants has gone downhill. This manage- 
ment group has made the areas so large 
and have reduced the frequency of clean- 
ing that it is virtually impossible to main- 
tain. 

As if the above was not enough, they 
constantly look at ways to outsource cer- 
tain work to outside contractors. General 
Motors does not replace worn out equip- 
ment but contracts the work out. When 
they contract the work out they award 
the whole job including the clean up. 

Robo Jet, Phillips Enviromental, PMS, 
and Robinson Industrial Services are just a 
few of the companies they use. Yes and 
Robinson Industrial Services are under 
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the same umbrella as the Robinson Group 
we have in our plants. The new challenge 
we are faced with is CO> cleaning. This is 
a new type of cleaning where dry ice is 
used to clean robots and possibly fans. It 
is applied with a hose similar to the pres- 
sure used in a garden hose. Robinson is 
bidding for this work but there is no rea- 
son why this work cannot be done by our 
people. 

We must fight to secure this work for 
our unskilled maintenance people so our 
senior members can get off the over- 
loaded assembly lines. 

I apologize to those Robinson supervi- 
sors who are treating our members with 
the respect and dignity they deserve, but 
to the others “shame on you.” 

Until next time. 


Communication More Important Than Ever 


District #4 Report Report — Continued from page 12 


personal reliefs. One person suggested 
that work should not begin until a job is 
completely in-station. One person re- 
quested a full time ergonomics rep and a 
full time standards rep in each plant to 
assist with Standards/Ergonomics issues. 

Five people requested straight eight 
hour shifts with paid lunches. Four peo- 
ple wanted 7.5 hour shifts with pay for 
eight hours. 85 people demanded 
steady shifts, and one person suggested 
one month shift rotations. One person 
wanted a guarantee of shift times 
through the life of the agreement. One 
person wanted night shift to start earli- 
er, and two people wanted it later. 88 
suggested the use of part-time workers 
to enable time off for regular workers. 
Four people wanted double shifters to 
be allowed. One person demanded that 
there be no continental shifts. 

Two people wanted a general im- 
provement in working conditions. Two 
people want lockers closer to their 
work areas. 84 people requested an air 
conditioning or air exchange system in 
the plant. One person wanted im- 
proved lunch areas. One person wanted 
better toilet paper. Two people want to 
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see gym facilities in the plant. Two peo- 
ple want cushioned walking surfaces. 
One person wants seats by pay phones 
and two people want more pay phones. 
82 people wanted more, larger showers 
with hot water and that are cleaned 
more often. 82 people also wanted es- 
calators between the floors. One person 
wanted a wall between Trim and Body 
Shop. 81 people requested an elevator 
on the west end of the Paint Shop and 
to move the car shower in the Paint 
Shop to provide more room. 

One person submitted a contract de- 
mand that no hourly employee do 
salaried work, such as handing out pay- 
cheques or doing safety talks, under any 
conditions, and 85 people demanded 
no protection for per diems. One per- 
son requested increased training time. 
One person wanted free coffee and 
donuts before shift all the time. Six peo- 
ple submitted demands for better selec- 
tion of boots, increased coverage and 
more frequent coverage at the boot 
truck. Three people wanted improved 
selection of frames for safety glasses 
and no charge for the frames. One per- 
son suggested incentive programs for 
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people with good attendance. One per- 
son demanded that two weeks notice 
be given prior to laying someone off. 
One person asked for mandatory en- 
forcement of “no smoking” on the pro- 
duction line. 81 people demanded that 
they be given full treatment in the First 
Aid Centres without fear of reprisal if 
they visit First Aid. 

Again, I want to thank all of you for 
your suggestions. They will be consid- 
ered by the people negotiating the pen- 
sion agreements, the benefits agree- 
ments, and the Master Agreement. I re- 
lied heavily on these ideas when the 
Shop Committee met to prepare de- 
mands for the Local Agreements, and I 
have already drafted many District Let- 
ters that address some of these con- 
cerns. 

I hope that Greg Deveson and Claude 
Denoncourt have read this article with 
interest and learned what issues are im- 
portant to you. If they had truly com- 
municated with Car Plant employees, 
they would already know. By the way, if 
you are reading this Greg, someone in 
District #4 submitted a contract de- 
mand to outsource you! 
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Busy Retirees 


By John Redko 
Retirees’ Chapter President 


mae) HANK YOU TO THE BROTHERS WHO JOINED ME ON 

the Plant Gate Collection Friday, April 23, 1999 for the 

Cancer Society. The following gave of their Friday af- 

ternoon: Brothers Bob Bittorf, Al Mitchell, John Green- 

= wood, Paul Kawzenuk, Dave Hannah, Mike Beardsley. 

(Armand) Brando DeFillippis volunteered but wasn’t needed. 
Thank you all. 

I have received a financial reading and thank you cards, total 
of $6,850.30. Brother Cliff Pilkey made a cash donation, to get us 
started. Actually I wanted his body, but he said he wasn’t avail- 
able. 

Day of Mourning, April 28, 1999, on behalf of the Chapter a 
wreath was laid at the monument in downtown Oshawa for 
workers injured and killed on the job. The numbers of those in- 
jured and killed at work are increasing every year, unbelievable! 
Brother Cliff Pilkey gave a very stirring and informative report. 

CLC Convention: Brother Bob White called it a day and will be 


Support 
Your 
Dental 
Centre! 


Strict Sterilization Procedures 


All Phases of Dentistry 
& Dentures 


NOTICE 


CAW Dental Centre Hours 
For Summer Shutdown Only 


Effective July 6th to July 9th, 1999 
and July 12th to July 16th, 1999 


Hours of Operation: 


a.m._to-5:00.p.m.to_accommodate 
Emergency Use Only 


Call 579-8730 for your appointment! 
We Accept Direct Payment From Insurance Plans! 


8 Dentists © 1 Oral Surgeon 
1 Periodontist ¢ 1 Endodontist 


CAW Dental Centre wh 
aes AW 
1425 Phillip Murray Ave., Sot al an = 


Oshawa 
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Local 222 

Retirees’ 
ORNER 


joining us in retirement. Brother Dick Martin also retired. He was 
instrumental in the founding of the CURC (the national retirees’). 
Brother Georgetti was acclaimed as the new president. He is 
from the B.C. Federation of Labour. Sister Nancy Riche was ac- 
claimed as treasurer, and Brother Hassan Yussuff, from the CAW 
National Office, was acclaimed as executive vice-president, the 
first worker of colour to hold a full-time position in the CLC’s his- 
tory. 

Greetings were extended on behalf of our Retiree Chapter to 
the 10th annual Reunion for Wiring, Cutting and Sewing Room, 
their first time in the CAW Hall and everyone seemed to enjoy 
themselves. I was told this was the largest turnout ever, and there 
is a list of names all set for next year. 

Our Medication Awareness Project never got off the ground, 
with a total of two names submitted. We'll have to chase the 
brothers and sisters by phone. It is a very informative program 
and there is more information coming up. 

Remember the meetings, first Monday at 1 pm (except July & 
August) and the box for the Food Bank is always open. The Re- 
tirees Picnic will have been held by the time you read this. 


How To Bark Up The Right Tree In Life 
(excerpt from Ann Landers’ column) 

If you can start the day without caffeine, 

If you can get going without pep pills, 

If you can resist complaining and boring people with your trou- 
bles, 

If you can eat the same food every day and be grateful for it, 

If you can understand when your loved ones are too busy to give 
you any time, 

If you can overlook it when something goes wrong through no 
fault of yours and those you love take it out on you, 

If you can take criticism and blame without resentment, 

If you can ignore a friend’s limited education and never correct 
him, 

If you can resist treating a rich friend better than a poor friend, 
If you can face the world without lies and deceit, 

If you can conquer tension without medical help, 

If you can relax without liquor, 

If you can sleep without the aid of drugs, 

If you can say honestly that deep in your heart you have no prej- 
udice against creed, colour, religion or politics, 

Then, my friends, you are almost as good as your dog. 


We Shall Remember 


Robert Perpete Feb. 5, 1999 Retired Houdaille 
J. Eudore Pare April 25, 1999 Retired 

Leslie E. Hall May 4, 1999 Retired 

May 5, 1999 Retired 

Jan. 1999 Retired Duplate 
May 11, 1999 Active 

May 19, 1999 Retired 


Ayimer E. Ward 
Oliver Olan 
Reg. A. Worr 
Elmer W. Layng 
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1999-2000 Executive Elected 


By Jackie Finn, CAW Family Auxiliary #27 President 


©@ Durham Region Special Torch 
| Run for Olympics $200 
® Jim Kinlin Swim for Leukemia 


| OUR 1999-2000 EXECUTIVE IS $500 


__ == as follows; ® Duke of Edinburgh School — 
President — Jackie Finn plaque to recognize students accom- 
Vice President — Phyllis Clarke plishments, in three categories; top ac- 
Recording Sec. _— Marilyn Smith ademic, top athletic and all around stu- 
Treasurer — Lynn Rak dent plaque to be worth $100 
Membership Sec. — Jane Davis ® Settlement House — Children’s Sunfun 
Sgt-at-arms — Dorothy McEachern trips $200 
Guide — Phyllis Munroe ® Canadian Cancer Society $200 
Trustee — Mary Fitchett ® Outlook for the Needy, St.Vincents 
— Helen Rotterman Kitchen re; utilities expenses $500 
— Jean Hoar ® NDP campaigns — Colleen Twomey 


Kitchen Convenor— Barb Smith Oshawa riding $1000, Jim Morrison 
Durham riding $1000, Bettyann Craig 
Whitby, Ajax riding $1000. 

Thanks to Donna Crowley for all your 


PROBLEMS? 


Alcohol and/or Drugs - 


CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 
Lorne Hurren Larry Kirtley 
Chassis/Paint/Battery/Tri-Link Car Body/Hardware 
905-579-5497 905-579-3445 
In-Plant: 644-3723 In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3723 Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 Medical Centre: 905-644-6093 
Matt Ryan Rick Mitchell 
Truck Plant Peregrine Inc. 
905-433-7679 Office: 905-433-3356 
In-Plant: 644-5967 Pager: 439-3356 
Pager: 1-800-361-6793 PIN 5967 Medical Centre: 905-433-3002 
Medical Centre: 905-644-7080 


Recent Donations: 
® Paraplegic Association of Ontario $200 


Congratulations to the follo GMIP ti 
ngra ns to the following i eregyine fees, 


General 
Motors 
ETIREES 


pened 
Auxiliary #27 
EPORT 


help in making our spring outing a suc- 
cess. At the Local’s picnic we will once 
again have a draw for our money-doll 
draw. Tickets will be on sale the week of 
June 14-18th and tickets will be $25 each. 
Money goes towards bursary awards at 
our collegiates and Durham College. 

Our sympathy goes out to Sister Joan 
Hall on the passing of her husband Broth- 
er Les. 


Upcoming Events 

Tuesday, June Ist potluck dinner at 
6:30 p.m., meeting to follow at 8:00 p.m.. 
Mark this date on your calendar. CAW Fam- 
ily Auxiliary have commemorative plates 
for $10 each. A picture of our union hall is 
on the plate, nice gift to give to someone. 

50/50 winners sisters Betty Clark, Abby 
Kiberd and Fannie Estabrooks. 

75th anniversary coin winners were 
sisters Dorothy McEachern, Donna Crow- 
ley, Heather Kiberd, Anne Black, Helen 
Scott, Marion Taylor, congratulations. 

Your 1999-2000 election committee 
are sisters Ilene Watts, Lynn Gowans, Lois 
Gavas and Vi Pilkey. 

Banquet dates that have been booked are: 
April 8, 2000; April 21, 2001; April 20, 2002. 

See you at the potluck dinner June Ist. 
To all members and your families, have a safe 
and happy summer. Our September meet- 
ings are Tuesday 7th and 21st. See you 
then. 


Name Dept. Service Date 
Clint P. Broughton 61 21.2 June 1999 
Michael E. Chiasson 20 25.3 May 1999 
Salvatore Crimi 82 19.3 April 1999 
Arnaldo D. Cupelli 25 16.2 June 1999 
Thomas E. Day 12 13.0 June 1999 
Robert J. Debosky 50 38.3 June 1999 
Wayne E. Goring 50 35.5 June 1999 
Chang-Hwan “Kimmer”’ Kim 94 20.9 May 1999 
David A. Millward 68C 22.4 April 1999 
Ralph Morrow 93 21.5 May 1999 
Alfons Notte 49C 26.6 June 1999 
Peter M, Rammler 41 43.5 June 1999 


We also wish to congratulate PPG-Duplate Retiree Robert Bu- 


lins, who retired May 1, 1999 with 30.7 years. 


By Charlie Peel, Pension Representative and 
Bill Mutimer, Alternate Pension Representative 


We would also like to congratulate the following Oshawa 
Transit retirees: Lino Puglisevich, December 1998, 23 years, 11 
months; Lanny Joseph, April 1999, 27 years, 6.5 months, Frank 
Hunt, 21 years, 8 months, Brian Jessup, 30 years, 4 months, 
both June 1999; Bruce Gray, July 1999, 25 years, 7.5 months; 
and Wayne Cook, 29 years, 5 months, September 1999, 
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Retirees’ Demands 
For 1999 Negotiations 


By Russ Rak, 


Chairperson, Retirees’ Organizing ( Committee 


= vee 


en ws a es a 


HE CURRENT CONTRACT 
agreement between the CAW 
and General Motors expires 
11:59 p.m. on September 21, 
1999. Also expiring on Septem- 
ber 21, is the Pension Plan which was a 
six year agreement and all Benefit Plan 
coverages. 

Over the last two contracts, the GM re- 
tired workers and their families have seen 
substantial reductions in benefit cover- 
ages. This includes reduced optical cover- 
age for examinations and glasses, cataract 
operation, dental and chiropractic cover- 
age, etc. As well, many new prescription 
drugs are not covered so that our mem- 
bers have to pay for these first and then 
go through reams of bureaucratic red 
tape to be reimbursed. 

Added to this is the problem of obtain- 
ing adequate home nursing care, needed 
as a result of early discharge from hospi- 
tals, due to cut backs in government fund- 
ing for hospitals. 

Also, as a result of the Harris govern- 
ment downloading social service costs 


onan 


‘iti SUMcipannics, the average 
family will see substantial increases 
in property taxes and other costs, 
such as user fees. 


Substantial Improvement 
In Benefits And Pension 
Needed 


Negotiations between our CAW Master 
Bargaining Committee and GM for a new 
Collective Agreement begin on July 20, 
1999, We desperately need substantially 
improved benefits coverage and in- 
creased pensions. Over the past several 
years, GM has raked in fabulous profits so 
they can well afford to pay for improved 
benefits and pensions. 

However, this won’t happen without 
the active involvement of all retirees. We 
have to keep pressure on the national 
leadership and our Master Bargaining 
Committee to not ignore the legitimate 
concerns and problems of retired mem- 
bers and their families. 

At the January 15, 1998 Local 222 GM 
Unit meeting, I presented the following 


Memberships Still Available 


In CAW Retirees Golf League 
By Russ Rak, League President 


N MONDAY MAY 10TH, OUR 

newly formed Retirees Golf 

League held its Opening Day 

/Tournament at the Sunnybrae 

me Golf Course. It was a beautiful 
sunny day and we had a good turn out. 

The winners of the tournament were the 


following; 

1, Alex Simon Low gross 84 
2. Joe Yurchi Low net 70 
3. Ross Davis Low gross 90 
4. Garry Harding Low net 70 


The winner of the closest to the pin tee 
shot on the par three hole six was Lloyd 
Dussault. The jackpot was $20. All the 
players participating in the tournament 
received cash prizes. 

Our next league tournament will be 
the CAW Local 222 Retirees Annual Tro- 
phy tournament. It will be played on Mon- 
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day, July 12th, tee-off time 11:00 a.m.. 
Our “Closing Day” tournament will be 
held on Monday September 27th, tee-off 
time 11:00 a.m.. This will be followed by a 
dinner, paid for by your league, at the Sun- 
nybrae Club House. League trophies and 
prizes will be presented at the same time. 
Our handicap chairperson, Alex 
Simon, will also be setting up a “Match 
Play,” playoff tournament starting Mon- 
day June 14th. You must have four 18 
hole scores handed in before June 7th to 
establish a handicap, in order to play in 
the “Match Play.” 
I'm also pleased to announce that our 
Continued on page seventeen 
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resolution which was passed by the mem- 
bership: 

Demands for Pensions and Benefits for 
1999 Contract Negotiations 

1) No more six-year pension agree- 
ment, (three years should be the maxi- 
mum). 

2) All pensions shall be based on 75 
percent of annual income during last five 
years of full employment; averaged and in- 
dexed to Cost of Living Allowance. 

3) Supplement shall not be reduced by 
more than the amount of OAS received at 
age 65. 

4) Retirees must be allowed to elect their 
own representative to sit on the bargaining 
committee for pensions and benefits. 

5) Retired CAW members must be al- 
lowed to vote on ratification of new pen- 
sion agreement and benefit package. 

6) a) Full prescription drug coverage for 
life of all present and future retired workers 
and their spouses. This language must be 
included in the contract language (at pres- 
ent it is covered by Letter of Memorandum). 

b) Improve optical coverage to provide 
fully paid eye glasses annually. 

c) Improve dental coverage to fully pay 
for all necessary dental work for retirees 
and their spouses. 

7) Life insurance to be restored to level 
at time of retirement. 

8) No deduction from members’ pen- 
sion to provide survivor spouse pension 
benefit. 

9) Survivor benefits be increased to 75 
percent of member’s pension. 

10) Supplement must be incorporated 
into basic pension. 

11) All pensioners receive the same 
rate of pension as those who are retiring 
during the present contract. 

These are not “pie-in-the-sky” de- 
mands. They are pensions and benefits 
that other unions have negotiated for 
their members. 

Write or phone Buzz Hargrove and 
Bert Rovers at the CAW National Office 
1-800-268-5763 and insist that the above 
be priority demands and that we will not 
settle for anything else. 
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Annual Championship Trap Shoot_ 


By Roy J. Fl 
; et cman 


i) E FISH ALL JUNE BUT THERE 

is the Club Champion Trap 

Shoot Sunday, June 20th at 

the Newcastle property for 

' trophies. This trap shoot has 

been held for over 50 years and I have 

never won it, but maybe this year. This 

shoot is for 50 birds; all trap shooters are 

welcome with your family. We hold this 

shoot rain or shine so watch for throw- 

away sheets. May I suggest you visit on a 
Sunday morning to get in some practice. 

This time of year the flowering bushes 
and wild flowers are at their best and so 
are the misquotes. 

I decided to try my hand at turkey hunt- 
ing, a 25 lbs gobbler would look good on 
a platter. Tom my fishing buddy said all 
we do is travel the back roads looking for 
a flock of turkeys and then go to the farm- 
ers’ house and ask for permission to hunt 
the gobblers. The male birds are the only 
birds that can be taken. After the early 
breeding season the gobblers have noth- 
ing to do with raising of the young birds. 
They do not take a turn setting on the eggs 
to help raise the young birds. A nest could 
have eight to 12 eggs laid on the ground 
usually in a thick clump of small bushes. 
When the small birds are hatched they can 
run and the hen will move them looking 
for food mostly grubs and insects which 
the hen scratches up. All turkeys have 
powerful legs and sharp claws plus a 
sharp spur for protection. 

Before Tom and I started this trip into 
the hills, we had to prepare just like fishing 
when you spend all night picking dew 
worms. Tom showed me the caller you use. 


CAW National Office is sponsoring a 
“Retiree Golf Tournament,” which will 
be played at the Sunnybrae Golf Course 
on Wed. August 11th. The entry fee is 
$35 per person which includes green 
fee, dinner and tournament expenses. 
Deadline for entries is Aug. 4th. Entry 
forms are available at the Local 222 CAW 
Hall and they will be in our box in the 
Sunnybrae Course clubhouse. 
Memberships in the league are still 
available and all CAW retired men and 
women are eligible. To join, just come 
to the Sunnybrae any Monday before 


Memberships Still Available 


CAW Retirees Golf League Report — Continued from page 16 


It looks like a matchbox with some 
sandpaper and a small flat stick 
which you rub over the sandpaper. 
The sound is remarkably like a male 
turkey looking for some lost hen. 

As we drove from Burkton to Ponty- 
pool, what a change for me. The first time 
I saw this part of the country it was from 
the rumble seat of a 1930 Buick. The pine 
trees had been cut down and the sand 
was blowing. The reforest programs had 
not been started. You would travel 
through back roads and see partridge 
dusting in the sand. How the countryside 
has changed. We stopped at the Ponty- 
pool post office and spoke to Wayne Hunt 
the postmaster. He told us the rural mail 
carriers saw wild turkeys crossing the 
back side road north of Manvers Station. 
This part of the country is very pretty. 

Driving passed small brook trout 
streams and cedar trees we drove into a 
farmyard. The collie dog barked and we 
noticed the small flower garden and the 
lady of the house welcomed us into the 
kitchen, the tea kettle was on the wood 
stove so we had a cup of tea and a slice of 
home made bread. The farmer returned 
from the barn and told us the turkeys had 
wintered on a grain and feed on the corn 
stubble. We would be welcome on open- 
ing day was his parting word. I would like 
to taste some turkey meat. 

Lunge fishing is the best in any of the 
small lakes that make the Trentwater way 
system. We start fishing on Lake Scugog, 
trolling with any bait, big spoons, bigger 
plugs, plus those old baits covered with lots 
of hair or plastic streamers and a strong line 


11:00 a.m. and speak to a member of 
the league executive. For more infor- 
mation, you can phone any member of 
your league executive: 
President Russ Rak 905-576-6255 
Sec. Treasurer Lloyd Dussault905-433-4049 
Handicap Chair Alex Simon 905-579-4937 
League Captain Fred Schneider905-728-5315 
This is the last issue of the Osha- 
worker till September, so I'll have a 
league update then. In the meantime 
have a safe and enjoyable summer, and 
hopefully I will be able to meet some of 
you on the golf course. 


Union 

Rod & Gun 
Club 
EPORT 


of 25 to 50 lbs test. The bait should not be 
a deep diver, but floating just under the sur- 
face. You can troll fast or faster than for 
pickerel. I like a plug with not too much ac- 
tion and not to gaudy in colour. I have used 
small bait to chum with like dog food pel- 
lets. This will bring the bait fish in. 

I have caught more muskies in the heat 
of the day, but I know some fishermen 
troll at night, casting into the weed espe- 
cially those weed beds we call pencil 
weeds. You can see the muskies strike 
your bait. I have landed muskies in most 
of the small lakes in the Trent system, but 
I think Lake Scugog is the best, but Bal- 
sam Lake in the hot summer does not 
have those continuous weed beds. When 
pickerel fishing starts you will always 
strike a muskie on a very small bait, prob- 
ably on a small mepps and a dew worm. 
So the theory of a very large bait for a 
muskie is false. Just keep trolling and cast- 
ing you will land a muskie. 

The bass you caught last winter ice fish- 
ing, where do they go? They were mon- 
sters, large mouth bass, clean and vivid in 
colour. I have cast in every little bay and 
heavy weed bed, but never caught a mon- 
ster bass in Lake Scugog. Early in the bass 
season fishing Lake Simcoe on the shore I 
have caught many bass. To me they are not 
the best eating fish. Later in the fishing sea- 
son bass can taste muddy. You will proba- 
bly tell me of your fishing trip into northern 
Ontario or trout fishing in northern Quebec 
but I will fish in the local lakes and some 
very small lakes just off the Trent system. 

I never hear of fishermen going after pike 
anymore. They are great sport fish. You re- 
member that hybrid tigerfish half pike and 
half muskie, so full in colour without cancer 
growth on body, they did not spawn. 

Do not forget to fill in an entry form if 
you land a monster fish. We will be selling 
Union Rod and Gun Club membership 
cards for $2.00 when you pick you your 
picnic tickets. The boat and motor with a 
trailer is a matched set, a worthy prize. 
Your $2.00 membership card is what has 
kept your Conservation Club going since 
1938. Sunday June 20th, Club Champi- 
onship Trap Shoot for trophies. I will be 
there. a 
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To Be Prep 


By Bill Mutimer, 
Alternate Pension Representative 


HIS IS THE LAST OSHAWORKER UNTIL SEPTEMBER, 
so I would like to take this opportunity to wish 
everyone a safe and enjoyable holiday! It may only 
be two weeks, but hopefully you'll find the time to 
enjoy it. 

Besides statutory holidays, this will be our last bit of time 
until Christmas, unless of course GM decides to play Scrooge 
a few months early! I’m talking about our contract negotia- 
tions. 

Will we be on strike? Well, no one knows for sure. Howev- 
er being prepared will not only be beneficial for you and your 
family, but it will be helpful to our negotiators. The longer we 
can hold out for a just agreement, the better. No one likes to 
go on strike and hopefully we can avert it, but the stress in- 
volved with strikes can be alleviated if you are prepared. 

Pensions, work standards, doctor's notes, accommodation 
for time off, the list goes on and on. Our Local Agreement may 
hold things up also! So if you’re prepared and we don’t go on 
strike, you'll have a little extra cash for the Christmas holidays. 

Charlie and myself have sent in all demands forwarded to 
us. Twenty-five and Out is a big issue in Oshawa. We can only 
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hope Sym Gill makes it a big issue. Charlie and I, just like you, 
are not at the table. We can only forward our demands to the 
bargaining conference and hope they are debated and taken 
on as a demand! 

Remember, an informed membership is a strong member- 
ship. Try to keep yourself informed as the talks go on. The rea- 
son you don’t hear a lot during negotiations is because we re- 
ally don’t have anything until we get everything. Something 
won early in negotiations can be dumped or altered later in 
the talks. If you keep abreast of the Ford and Chrysler talks, 
you will get an idea of where we'll be heading. 

In closing, our new pension provider Hewitt and Associates 
are having major growing pains and the transition isn’t nearly 
as smooth as we had hoped. We’re busy trying to work out the 
kinks! If you experience difficulties, please contact Charlie or 
myself so we may A) help fix your problem, B) so we may doc- 
ument these problems. When we sit down with Hewitt, then 
we can say “here are the problems were having”. Remember 
we're just a call away 644-6342, pager # 1-800-361-6793 ID# 
6342. 


Long Term Care 


By Dave Thompson, 
Insurance Representative 


S| N THURSDAY THE ONTARIO 

Government put on an infor- 

| mation session on proposal for 

517 Long Term Chronic Care 
m= beds for the Durham Region. 
This would certainly affect our retirees 
who are in need of this type of care and 
for active members with disabled de- 
pendents. 

One point that was of interest was how 
they, the facilities, get the Deds. They are 
given beds based on the number (and 
quality) of services provided to the resi- 
dents. Resident’s care makes up the first 
25 percent of the list. The second portion 
is the program offered to the residents 
which makes up 30 percent of the list. 

We know from experience some mem- 
bers are treated and cared for like cattle. 

With the knowledge I have gained 
from the information session, I will be ac- 
tive in any proposed care facility and will 


make sure the residents’ 
“Bill of Rights” are strictly adhered to. 

To anyone reading my article, I want to 
make it clear that “Resident Care” will be 
strictly watched by Local 222 to make 
sure our members are getting the best 
quality service. Any complaints will be 
sent directly to the Ministry of Health — 
Long Term Care Division. 

Remember Big Brother Will be 
Waiching You! 


Green Shield 

Viagara — I reported in my last article 
is available. Just to let you know, all in- 
surance representatives have the form 
and it will be available in the plant. 


Elections 

Positive or negative — it’s over, but 
there will be other elections which I will 
be involved in. To all who stood for elec- 
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tion: Congratulations. To those elected: 
Make sure you put the people and service 
first. 


General Motors 

I am going to be watching the new Yel- 
lowstone proposal, which is module. I 
know it won’t work well in the truck or 
car plants but if a new facility separate 
frum car and iruck were availabie I would 
be directly involved. It would mean jobs 
for the community as well as first hire 
rights for our family members. I believe 
this is a possibility. 

Remember, trust the Union not 
them! 

P.S. Congratulations to the car plant 
employees for winning the J.D. Power 
award. We will be receiving leather jack- 
ets for our efforts. Good work. 
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Benefits On List For 


By Don Thompson, 

Insurance Representative and Alternate 

Doug Crough, Garyire 

Alternate Service Representative mecan 
Eee gee Representatives 


am ae) E HAVE HEARD MANY OF 
our members’ concerns over 
_, the last three years in regards to 
improved benefits and have 
put forward such concerns. 
The following are just a few of the concerns 
our members have: many of our members 
are concerned that they cannot get their 
eyes checked once every 12 months (com- 
plete checkup). It is important to note that 
this was not a negotiated benefit under our 
plan, it was another cutback from our 
provincial (Harris) government. Our mem- 
bers would like to have language that would 
take the place of such cutbacks negotiated 
under our benefit plan. 

Many of our members would like to see 
physiotherapy as a negotiated benefit 
under our plan. It is important to note 
that physiotherapy is available under 
OHIP, but the waiting list to see one is 
usually several weeks. This in turn could 
delay recovery. If you go to a physiother- 
apist, it is important to make sure they are 
registered with OHIP. If you go to a pri- 
vate physiotherapist, then you will be re- 
sponsible for such bill. 

Also, please note that as of Monday, June 
14, 1999 the S&A office will be moving to 


Heartfelt 
Gratitude 


Words can't adequately express 
the gratitude for the kind words 
and moral support everyone gave 
me in the last two years. 

In 1997 at the age of 28, my son 
Jim was in a car accident that 
caused his spinal cord injury and 
put him in a wheelchair for life. 
On April 29, 1999 there was a fu- 
neral service for Jim. The support 
everyone gave me during this dif- 
ficult time, helped me to cope 
with this family crisis. You'll never 
know how much you really 
helped me. Thank you and God 
bless you all. 

Mary Anne Green% 
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Negotiations 


the Hourly Employment Office, in the 
southwest corner of the Parts building on 
Park Road. If you want to pick up forms, 
this is where you need to go. The individual 
Company reps’ phone numbers are: 


Truck — Mal Barge 644-3995 
Car — Carla Brechin 644-6046 
Car — Gerry Meek 644-3458 
Car — Barb Brough 644-3654 


EPORT 


Central Maintenance — 

Joan Somerville 644-5247 
Reception 644-6084 

We would like to wish everyone a 
great summer. It looks like it is.going to 
be a very hot summer, so remember to 
take the necessary precautions to stay 
cool and free of sunburn.@& 


imcoe {fall 
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COMMUNITY - Se ESReVElsCrEeS 


April 28,1999 


Fax (905) 725-3769 
BOARD OF DRECTORS 


Wiring Combined with. 


a Sewing Room 
iy bet Reunion! 


Dear Friends: 


On behalf of the children and families of Simcoe Hall 
Settlement House Year Round Crisis Food Bank, 


Please accept our sincere appreciation for the 
most generous donation of non-perishable food. 


Our constant effort to help the needy in our community. 
is greatly assisted due to the support of people like 


yourselves. 


We would not be able to continue our work 


without the concern expressed by the donations we 
receive from supporting groups. 


11918 G390 
sincerely. 


Co-ordinat 


For thinking of our Agency, we thank you most 


x 
Simcoe Hall Settlement House 
Year Round Crisis Food Bank 


United Way 
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We Look After Everybody 


By Mike McPhee and Dave Murphy, SUB Representatives, and 


Terry Wilson, ¢ Alternate SUB aoc! tative 


Fan ohapet te 
eae —s 


ECALLS FOR SUMMER HELP: SUB 
Those of you who have been on i 3 
lay-off will all be recalled for the Representatives 


summer, hopefully by the time you 
' read this article. Feel free to give us 
a call if you have any questions or concerns. 
Throughout our travels we have been asked, who do we look 
after in the plant? The truth is that we represent both Car Plants, 
Truck Plant, all three shifts, all Skilled Trades, South Stamping, 
Battery and Tri-link. We represent everyone who works for Gen- 
eral Motors in Oshawa, in the amount of 11,000 members. 
Listed below is an outline of this year’s Vacation Allocation. 
We certainly hope there is no repeat of last year’s disaster that re- 
sulted from the strike in the States, forcing us out on lay-off dur- 
ing our vacation allocation period. Let’s cross our fingers. 


June 1999 
Allocation Week $ M T WwW T F S 
Week 3 27 28 #29 30 

July 1999 
Week 3 1 2 3 
Week 1 4 5 6 7 8 9 10 
Week 2 11 12 13 14 15 16 17 
Week 4 18 19 20 21 22 23 = 24 
Week 5 25 26 27 #4228 29 «+30 31 

August 1999 

Week 6 1 2 3 4 5 6 7 
Week 7 8 9 10 11 12 13 14 


15 16 17 18 19 20 21 
22 23 24 25 26 27 ~~ 28 
29 30 «631 

The EI system of allocating your vacation pay has caused a lot 
of confusion over the years as to what EI and/or SUB entitlement 
will be in the event of a lay-off in July or August, or if someone is 
on maternity/parental leave. 

EI will allocate all of your vacation pay at your regular weekly 
rate. This is approximately $960 per week for production and 
$1,160 per week for skilled trades, based on your base rate plus 
COLA rate and night shift premium. 

If you have yet to receive your full special bonus ($900) at 
Christmas or if you were not entitled to your SPA week because 
you were on lay-off, this money will also be allocated by EI. 


Allocation Procedure 
1. First to the designated vacation period which takes in the 


sy — see — ee = 2m) 
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weeks of July 4th to July 17th, 1999. 

2. Second, EI will allocate your remaining vacation pay and any 
special bonus/SPA week to the weeks of June 27th, July 18th, 
July 25th, August 1st and the partial week of August 8th, 1999, 

These weeks of allocation are dependent on how many vaca- 
tion hours you are entitled to. The following lists your entitled 

hours based on your seniority as of June 26, 1999 


1 butlessthan 3 years 92 hours 2 weeks + 12 hours 
3 but lessthan 5 years 112 hours 2 weeks + 32 hours 
5 but less than 10 years 132 hours 3 weeks + 12 hours 
10 but less than 15 years 152 hours 3 weeks + 32 hours 
15 but less than 20 years 172 hours 4 weeks + 12 hours 
20 or more years 212 hours 5 weeks + 12 hours 


Note: For every eight hours of PAA which you have used, sub- 
tract one day. 

SUB entitlement has changed due to the federal government 
not allowing the payment of SUB due to vacation pay (monies) al- 
location. The only way your allocation would not follow this pro- 
cedure is if you did not work your full 1,000 hours in the year to 
qualify, or if you have a vacation period designated at a different 
time during the year that you choose through your supervisor 
(please make sure to keep your copy of the Individual Designat- 
ed Vacation paperwork). Your IDV is your receipt in the event 
General Motors’ copies are lost or misplaced. Remember, this al- 
location will only affect us in the event of a maternity, parental 
leave or lay-off in July or August. 


SUB And EI Call Sheets 

All supervisors have call sheets on hand. If you want to see one 
of your benefit representatives, ask for us. Please be sure to spec- 
ify which benefit representative you desire. 

#1. SUB and Employment Insurance 
#2. Pension Representative 
#3, S&A (Health care and Insurance) 

Mike’s phone in-plant is 644-7839, in-plant pager *97-8099 out- 
side the plant, pager #1-800-361-6793, then enter PIN 8099, then 
enter your area code and phone number. Dave’s number is 644- 
1541, PIN 8525. 


6444363 ~~ 
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Start 


By John Roberts, 


Preparing 


Zone 12 Committeeperson, Tyler-GM Unit 
ERE ae eee 


WISH I COULD WRITE THIS 
last column before holidays re- 
minding everyone to have a safe 
| and relaxing holiday, but if you 
== want the changes to the Local 
and Master Agreements we so desperately 
need, I would think twice before going 
on any exotic vacations. This may seem a 
little harsh, but come September we may 
need a few bucks put away. I for one, am 
starting to prepare for a strike. Will it hap- 
pen? Only GM knows for sure, but I’m not 
taking any chances. This corporation 
won't make me forget the conditions they 
have forced me to work under for the 
past three years by giving me food vouch- 
ers, a hat with a bull’s eye on the back or 


a leather jacket. Three years ago we voted 
92.4 percent in favor of striking. I would 
not be surprised if that number was even 
greater going into this set of negotiations. 

This year’s strike vote should take 
place some time in late August. 

While still on the topic of negotiations, 
although I can’t take the credit for the 
suggestion, I have received nothing but 
positive feedback about the suggestion in 
one of my other columns of agreeing to a 
three year contract but only the first year 
is guaranteed, years two and three could 
be picked up at the option of you and I. 
This way we wouldn’t have to put up 
with the crap that we have for the past 
three years. 


Zone 12 
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Fans 
No pun intended, but this is one of the 
hottest issues of the day. I have been chas- 
ing management around ever since the 
mercury began to rise. I hope that those of 
you who had a complaint, that this has 
been resolved. If not, leave a note for the 
brother or sister on the other shift on your 
job. I don’t very often agree with manage- 
ment, but they have a point on this topic. 
They are saying that both shifts must agree 
to the placement of fans before anything 
can be done. If nothing has been done 
after both shifts have agreed, I will per- 
Continued on page twenty-two 


It’s Our Work 


By Terry McDonald, 


Skilled Trades Committeeperson, Zone 40 
foi oo ACER LEETE POSTS) RE ECT 


rr ae) TS OUR WORK.” HOW 

often do we use this phrase as 

part of the reasoning in any de- 

bate we are having which cen- 

/tres around work ownership? 

Too often we have to fight with manage- 

ment to prove we have the right for the 

work, before contractors or before they 

bring in a vendor to do it as warranty 
work. 

In the Truck Plant body shop we are 
starting to have equipment failure to the 
point where equipment is not meeting job 
specifications and in many cases whole- 
sale changes have to be made. This is usu- 
ally where the word “warranty” rears its 
ugly head. Most of the equipment in the 
body shop has a two year warranty on it, 
which covers parts and labour. The com- 
pany’s position on this type of work is, if 
it breaks down during production, our 
tradespeople will fix it, but if it doesn’t 
need to be fixed until the weekend, then 
it is the vendor and their people who will 
fix it under warranty. We must negotiate 
language that guarantees us the right to 
this work first. I believe it makes sense for 
GM to have their equipment warrantied 
but the cost of labour should be back- 
charged to the vendor. After all, if you buy 
a vehicle and you take it back to have war- 
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ranty work done on it, the GM dealer- 

ship doesn’t send the broken part back to 
where it was made to have it fixed. They 
have the qualified people who work for 
the dealership fix it. We, the qualified 
tradespeople of GM, want the same rights. 


Taking A United Position 

During the week of May 2nd, I was fill- 
ing in for John Gibb as District and as a re- 
sult attended a meeting concerning the 
spin off of Battery and Tri Link with GM 
Labour Relations people. The object of 
this meeting was to have discussion on 
whether there was any common ground 
between the parties on this spin off. At 
the beginning of this meeting, Tom Hoar, 
the Plant Chairman, explained to labour 
relations what the union’s position would 
be concerning this issue. When the meet- 
ing had ended the company left the room 
and there is no doubt in my mind that 
they understood very clearly, that it is the 
union position that Battery and Tri Link 
may have a new owner come September, 
but the people in these plants will be GM 
people and under GM contracts that are 
the same as the one in the rest of the com- 
plex. 

I can remember sitting next to Tom 
Hoar and listening as he was advising GM 
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Zone 40 


of what the union position was, and 
thinking I know we will be in good hands 
when it comes to the next set of negotia- 
tions with Tom Hoar at the head of the 
table leading us. When the meeting had 
wrapped up, the Shop Committee to a 
man, congratulated Tom on a well-made 
presentation. 


Grievances 

I have now second stepped all griev- 
ances in my position. They have either 
been resolved or moved to third step, 
which means they will most likely be 
dealt with at negotiations. 

In closing, I would like to wish Penny 
Blears a speedy recovery as she battles her 
illness. For those of you who don’t know 
Penny, she works at the Union Hall, and is 
a valuable asset to all the Skilled Trades 
Reps. The people who work for us at the 
hall are great people whose work makes 
it easier for the union reps to get the nec- 
essary information, which in turn helps us 
represent the membership better, For this 
we are grateful. 

Until the next issue, if you need me 
*97-2636 or 644-2636. See you on the 
shop floor. 

In Solidarity. # 
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Look For The Double mee 


By Ron Carlyle, 
Zone 62 Committeeperson 


gy RST OFF I WOULD LIKE TO 
congratulate all the successful 
_ candidates in the recent Execu- 
tive Board Elections in our 
' Local. 

As to our business at hand, once again 
there is or will be more double standards 
for management come contract time. 

If we the Union are not successful in at- 
taining a satisfactory agreement with GM, 
we will unfortunately have to put the com- 
pany on strike. Going on strike is no fun, 
workers lose money, the company will 
lose sales and possible market share. What 
really ticks me off is if we have to strike, 
we will only receive strike pay. On the 
other side of the fence, management will 
continue to collect full pay cheques. If GM 
was in a cost saving mode, why not send 
this large group of salary people down to 
the EI QUIC) office. Wouldn’t this save the 
company money? For example, one only 
has to look back to the Flint strike of the 
summer of 98. For six weeks the hourly 
workforce was forced out on EI and SUB 
benefits, after we had exhausted our hard- 
earned vacation pay. Every single salary 
person who worked in the confines of the 
plant Cincluding everyone’s favorites, per 
diems) were given “Full” pay. With this 
kind of double standard, it’s no wonder 
there is a very divided working relation- 
ship between the Union and the company. 

More examples of double standards in- 
clude the recent promotions on the salary 
side of Plant #1 and #2 Hardwares. For in- 
stance Plant #1 side of Hardware has now 
promoted two more superintendents, for 
a total of four. Here in Plant #2 Hardware, 
the company have brought on two more 
per diem supervisors. I can't figure this 
company out. More management being 
promoted while reducing hourly person- 
al. The ratio of management vs hourly is 
now even higher than anytime in the last 
10 years in hoth Hardwares. It’s no won- 
der (with these policies) the price of our 
vehicles never get cheaper. 

Talking about cost savings, I couldn’t 
help but relate to the Osbaworker that 
there was a “salary” hockey game played 
on Saturday, April 24th. I haven't got a 
problem with management playing hock- 
ey with each other, it however strikes me 
funny that they played the game at the 
most expensive place in Ontario one 
could rent the ice, that being Maple Leaf 
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Gardens in Toronto. This was paid for by, 
who else, Generous Motors. Hey what 
would you expect from these boys, sure- 
ly not cheap community Oshawa ice. 


Employee “Ride” Services 

Plant #1 Hardware employee Terry 
Procter, who works on shift #1, is updat- 
ing van/car pool ride information sheets. 
Anyone in the car plants driving a van or 
car pool can contact Terry personally or 
use the house GM mail system of 072-903 
in the car body building. 


Student Bursary 

Any hourly employee who has children 
finishing high school and will be attending 
university or college are entitled to a Stu- 
dent Bursary, ($100 university and $75 col- 
lege). Forms are available from your com- 
mitteeperson, deadline is September 1st. 


Ergonomics 

I would like to thank our Union Er- 
gonomic rep, Wayne Combs who recent- 
ly spent a great deal of time in our zone. 
He was successful in getting three jobs 
turned around in our favor. This job like 
many other Union jobs can be thankless 
but I know Wayne is putting countless 
hours in trying to soften many of the bad 
ergonomic problems in all areas of the car 
and truck plants. It would be a great asset 
to have more ergonomic (Union) reps of 
this nature in our plants. Let’s hope we 
can achieve this also in negotiations. 


Contract Talk 
I couldn’t help feeling questionable after 
reading overall GM vice chairman Harry 


Start Preparing 
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Pearce’s recent article. Let me quote a few 
paragraphs. Pearce stated that “GM needs a 
more cooperative relationship with their 
Unions as both parties prepare for contract 
talks later this year. GM has had a far more 
contentious relationship with their Unions 
than both Ford and Chrysler.” He goes on 
saying “we need to work very hard on both 
sides of the table to develop a relationship 
based upon trust and mutual respect (the 
two words GM has forgotten). Our hourly 
workers are as important as our salaried 
workers”. He went on to say that “GM did 
not properly handle last year’s dispute with 
the UAW in Flint Michigan”. That strike vir- 
tually shut down GM in North America. 
Again he said “we've got to get away from 
the old confrontational days and treat both 
sides fairly.” 

All good stuff, but one may wonder 
why a man of his nature would now only 
finally realize there is a problem with 
communicating and dealing with the 
Unions on both sides of the border. I can 
only hope this is not just a before-contract 
propaganda speech, but one that is 
meant. After all, no one wants a strike but 
the company, especially here in Oshawa, 
better understand that our membership is 
united and will stand out in the cold to 
get the respect and dignity we deserve! 

In closing, I would like to wish every- 
one a very safe and relaxing summer holi- 
day. 

Until later.,.have a good day. 


Zone 12 Report — Continued from page 21 


sonally get the appropriate paper work 
from your supervisor and give it to the 


powers to be ensured that you are 
working as comfortable as possible. 


In Dispute 

I am unofficially putting every job 
within the zone in Department 85 in 
dispute, There was a time that there 
was a job description at every opera- 
tor’s bench. We are still in an accelera- 
tion mode and management is disci- 
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plining operators for restricting 
throughout, As I mentioned before, 
you're e facing discipline. Study it care- 
fully and if you spot any discrepancies 
bring it to your supervisors’ and my at- 
tention immediately. 
CAW Picnic 

This year’s picnic will once again be 
held at the Union Hall on Saturday 


June 19th. 
Until September...take care. 
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Recommended Sleeping Habits 


By Terry Spence and Garry Murphy, 
Service Representatives 
Sr Sy =a PU SM 


ECENTLY WE RECEIVED A BROCHURE INVOL- 
ving sleeping habits that are recommended for 
shift workers. Because shift work affects 90 per- 
cent of our membership, we felt it could make 
for interesting reading material. 
Thank you is extended to the brother who brought this infor- 
mation in to us. 
@#ee0ee068 
If your work schedule is other than nine to five, and especial- 
ly if you have to work at night, you can adapt better to schedule 
changes by following these guidelines. They will improve your 
alertness on the job as well as the quality of your sleep. A work- 
er who has to spend most of his or her days off catching up on 
sleep is not getting enough sleep the rest of the time. 
Exercise 
Engage in some physical activity in the last few hours of your 
shift. Stand up frequently, stretch, walk around, and even go out- 
side if you can. When possible, save your breaks until your fog- 
giest time. If you have a choice, do your most boring tasks early 
in the shift, and your more interesting ones later on. Try to drink 
some fruit juice or a decaffeinated beverage about an hour before 
the end of your shift. This will help make the last hour pass more 
quickly. 
Sleep As Much As Possible 
When working a night shift, some people go to sleep in the 
morning right after work, whereas others sleep just before they 
go to work. Some split their sleep time. There is no consensus 
among the experts on which of these strategies is best. Most peo- 
ple learn by trial and error what works for them. Whatever your 
strategy, make sure that you leave six to eight hours for sleep. 
Social factors play a big role in determining the time for sleep. 
Some people may have to negotiate sleep time with their fami- 
lies. Friends and family must be informed of how important your 
sleep period is to your health. The home must be kept quiet and 
the telephone must be disconnected in the room in which you 
are sleeping. 
Protect Your Sleep 
If you sleep during the day, find a quiet place to sleep, and 
darken your bedroom windows with opaque shades. You might 
want to soundproof your room by installing thick carpets and 
soundproofing tape around the bedroom door, to minimize 
noise. Ear plugs may be of help. 
You should unplug your phone or use an answering machine, 
and ask your friends not to call during your sleeping hours. 
Put a sign on your doorbell saying “Do Not Ring — Day 
Sleeper,” or install a switch that lets you turn off the doorbell. 
Before Rotating To A Night Shift 
Go to bed as late as you can at night and sleep as late as pos- 
sible in the mornings. 
When Coming Off The Night Shift 
After the last night shift, sleep as little as you can tolerate, and 
then stay awake until a conventional bedtime. You should fall 
asleep quickly that night. 
If You Can Choose Your Shift Rotation 
Chose a rotation that progresses in a clockwise direction, i.e. 
from days to evenings to nights. Our natural biologic rhythms 
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adapt more quickly to this type of schedule. For the same reason 
you may have noticed that westward plane travel results in less 
dramatic jet-lag symptoms than eastward travel. 

Respect Your Sleep Requiremenis 

The most common case of shift work tolerance is restricted 
sleep. Shift workers may feel obliged to partake in daytime fami- 
ly duties such as taking the children to school or going grocery 
shopping. When all that has been accomplished, the time left for 
sleep may be inadequate. A family meeting may be all that is re- 
quired to convince you and your family that you don’t ask them 
to go grocery shopping at 3:00 a.m., and that they must respect 
your need to be asleep during your “night” at 3:00 p.m.. 

Pay Attention To What, And When, You Eat 

Regardless of what the clock says, eat the appropriate foods at 
“breakfast time” on your work schedule, and so on. Try to eat 
breakfast soon after you get out of bed. As far as your biologic 
clock is concerned, breakfast is the single most important meal 
of the day. It tells your body that the day is starting. 

Have “lunch” midway through your shift. You should do some- 
thing active on your lunch break: i.e. take a walk or exercise. 

When working evenings or nights, avoid chili, pepperoni 
pizza, and other hard to digest foods at dinner. Eat lightly before 
bedtime on any shift. And try to join your family for at least one 
meal a day, even if it is your “supper” and their breakfast. Some 
foods, such as omelets, potatoes, and soup are appropriate for 
any time of the day. 

On your days off, shift mealtimes as you shift your sleep times. 
Use caffeine judiciously and avoid it within four to five hours of 
bedtime on all shifts. 

Do Not Drink Alcobol To Induce Sleep 
For people who must sleep during the day, staying asleep is the 
problem, not getting to sleep. Alcohol makes sleep shorter and 
more restless. 

Do Not Smoke At Bedtime 

Nicotine is a stimulant 

Limit Your Use Of Sleeping Pills 

They may help you sleep a little longer for the first couple of 
sleep periods after a shift change, they are not designed for reg- 
ular daily use. 

Take Extra Care Driving Home From Work 

A disrupted biologic clock and disrupted sleep can leave you 
vulnerable to lapses in concentration and delay your reaction 
time. You are a prime candidate for a traffic accident, so take 
extra precautions. 

Schedule Family Time Together 

Make a date with your spouse for dinner, a movie, or simply 
taking a walk together. Get your children’s after-school sports 
schedule. Plan to attend a particular game and mark it on the cal- 
endar for everyone to look forward to. Make the effort to attend 
family events even if you have to arrive late or leave early. 

Continued on page twenty-four 
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Lindsay At The Hall 


Executive Board And 
Service Representative Elections 


By Dean Lindsay, 


Recording 
Secretary's 
EPORT 


Recording Secretary, Executive Board, and Service Representative 


WOULD LIKE TO THANK THOSE OF YOU WHO TOOK 
the time to vote and especially those who supported me 
for the positions of Service Representative and Executive 
Board Recording Secretary. I am truly grateful for the 
overwhelming confidence that you have shown for me 

and I have never taken my commitment to you lightly. 

I look forward to the challenges that we will face together and 
pledge to continue to work hard on your behalf. 

Congratulations to President Mike Shields on his re-election, to 
Terry Spence who assumes the responsibilities of the Secretary 
Treasurer and to the new Executive Board members, I look for- 
ward to working with each one of you. 

Many thanks to the Retirees of our Union who came to the 
Hall to vote. I enjoy meeting and listening to the stories that they 
have on the history of our Union and the struggles they fought 
that we now benefit from. Truly the backbone of our organiza- 
tion. This year is going to be an interesting one for working peo- 
ple and I will continue to use this article to up-date you on the 


changes to our benefit plans and the status of bargaining once it 
begins. 

Special thanks to my Dad for his support on the advance poll 
and Election Day. Going on three years of retirement and he is 
still the activist that he was in the plant. I owe much to the sup- 
port he has always given me, thanks “Chief.” 


Important Dates For The Summer 

Since this is the last issue of the Osbaworker until September, 
remember the date for the Retirees picnic is June 8, the date for 
the CAW Local 222 picnic is June 19. 

Have a wonderful Summer and I hope to see you there! On 
page 28 of this issue there is an article from the CAW Local 222 
Mountain Bike Club. They have planned several events and 
everyone is welcome. Rip ’n’ Hammer in the summer of ’99. As 
always you can contact me at the Hall or e-mail me at dean- 
caw@idirect.com, with any questions, comments or criticisms. 

Until next issue... 
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Keep Family Communication Channels Open 

Buy a bulletin board or magnets for the refrigerator, so fam- 
ily members who do not see each other on workdays can leave 
notes. Do not just leave lists of chores for each other or for the 
kids. “I heard dance practice went great,” or “Nice grade on 
that spelling test”, goes a long way toward making a parent’s 
presence felt, even if that parent is not available for a few days. 

Improve Home Security 

To minimize worries about the family’s safety at night, con- 
sider installing a security system or getting a dog. Leaving 
some lights on may also alleviate some concerns. 

Exercise Regularly 

Jogging, aerobics, and other vigorous exercise soon after 
you awaken rises body temperature and makes you feel more 
alert sooner. Exercise helps synchronize body clocks as does 
setting regular times for sleeping and for meals. 

Even when your job involves physical labor, a regular exer- 
cise program can boost your stamina. Most people enjoy these 
activities more with company. Avoid doing exercise within an 
hour or two of bedtime. It keeps body temperature high and 
makes falling asleep more difficult. 

Talk With Your Doctor If You Have A Chronic Illness 

Irregular hours aggravate some illness. That does not mean 
that you must avoid shift work, but you will probably need to 
take special precautions. If you have diabetes, for example, 
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you must schedule meals and snacks carefully. If you have 
epilepsy, you need to get enough sleep to avert seizures. If 
you have narcolepsy, you need to avoid monotonous or repet- 
itive tasks that may exacerbate sleepiness as well as those in 
which sleepiness may put you or others in danger. 

Discuss problems associated with your work sched- 
ule with your partner 

Physical, emotional, spiritual and sexual compatibility may 
all be compromised during shift rotations. Frequent discus- 
sions about these issues may avert the buildup of “bad feel- 
ing”. 


Tips For Students 

Students, study any material that you need to retain during 
the afternoon when long term memory is at its best. 

Before an examination, review your notes in the morning, 
when short term memory is at its best. 

When you have to cram, go to sleep at the usual time, sleep 
four hours, get up, and take advantage of the normal rise in 
alertness in the early morning hours. 

At night, study in a brightly lit room. 

For further information call 

Center for Sleep Medicine, 56 Charles Street, Oshawa, On- 
tario, Canada L1H 4X7. Telephone: (905) 723-0402, Fax: (905) 
723-3426. 
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June 19th 


By Tina Moore, 
Chairperson 


| WOULD LIKE TO THANK OUR MEMBERS WHO TOOK 
the time to come down to the hall for the Standing 
Committee elections on April 1st. Because nominations 
| | are held at the Local’s membership meeting, we have 
| 8 no way of knowing how many members are putting 
their names forward for the election. Since no other names were 
nominated at the meeting, all the 


CAW Membership Picnic 


Recreation 
Committee 
EPORT 


declining with lay offs in the plants and retirements, the Execu- 
tive Board are looking at cutbacks of the present amounts. The 
Recreation Committee meets the third Tuesday of every month 
except July and August. Please have your request dropped off at 
the Union Hall by the end of the second week of the month or 
give it to one of the members of the Recreation Committee. 


Standing Committees were acclaimed. “ Picnic Time 

The Recreation Committee for the Our annual Our annual Retirees’ Picnic will be 
next three years will be Lloyd Masters Retirees’ Picnic held at Lakeview Park on Tuesday 
(Peregrine), Tom Bickle, Chris Scott, will be held at June 8, 1999. Registration starting at 


Dean House, Ron Bilcox, Brian Jack- 
son (GM) and Al Boos (A.G. Simpson), 
Peter Downes (Columbus McKinnon), 
Bob Balsdon, Chuck Thomas, Bill 
Coulter and Tina Moore (GM). 

I would like to thank Doug Crough and Dave Murphy for all 
their hard work and dedication to the Recreation Committee 
over the past few years. 

The requests for league and tournament funding must have 
your name, phone number, and a list of your members and seri- 
al number from the plant that you work. Due to our membership 


*, Lakeview Park ~ 
on Tuesday June 8, 1999.’ 


9:30 a.m. until 11:00 a.m.. Bingo start- 
ing at 11:00 a.m., speeches, prize 
draws and lunch to follow. Hope to 
see all our retired members come out 
for the day of fun and to reminisce 


over the old times. 

Saturday, June 19, 1999 is the big picnic, beginning at 8:00 
a.m. till 4:00 p.m.. Main draws will be around 1:00 p.m., so bring 
the kids down for some rides and goodies. Children’s races start 
at 10:00 a.m.. There is going to be lots to see and do, so come 
down for the day of fun! 


WE’RE GETTING YOUR MAIL! 


Your 1999 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or 
because we don’t have your ee ALR 


~ CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 814 
Serial No. 


Effective Date 
Name 
Street No. 
City 
©) Active Member 
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Plant 


© Retired Member 


Apt. No. 
Postal Code 


© Surviving Spouse 
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E=Elected 


President 
One (1) to be Elected 


KELLY, Jim 270 
CAINES, John P. 305 
DRINKWALTER, Steve 1186 
SHIELDS, Mike 5211 


First Vice President 
One (I) to be Elected 


MURPHY, Wayne 4871 
McEACHERN, Rick 780 
FLOYD, John 727 
RENOUF, Norm 215 


Second Vice President 
One (1) to be Elected 


HOY, Jim 3805 
JOYCE, Bill 735 
WHALEN, Don 2075 

Secretary Treasurer 


One (1) to be Elected 
WILKINS, O.R. “Bob” 502 


LEAH, Tony 1300 
SPENCE, Terry 4965 
wk ria aes 
LINDSAY, Dean 5092 
HYDE, Steve 1462 
Trustees 

Three (3) to be Elected 
LOTT, Jeff 1305 
GILL, Brad 810 
BUCKLEY, Chris 3386 
WHALEN, Bob 1379 
HAYDEN, Brian 1047 
HILL, Martin 845 
RULE, Dan 800 
GOGGAN, Paul 3693 
PEEL, Charlie 4825 

Sergeant-at-Arms 

One (1) to be Elected 
O'NEILL, Al 3918 
KONAROWSKI, Joe 666 
BALSON, Tony 986 
GALBRAITH, Rob 606 

Guide 

One (1) to be Elected 
GRILLS, John R. 741 
McPHEE, Mike 3991 
BEERS, Doug 1090 


WILLOUGHBY, Dave 601 
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E 


E 


Lp 


Board Member-at-Large 


(Female) 
One (1) to be Elected 


STRONG, Norma 562 


Newrsentr C 
yLyow maa, i aay IAsU 


SUMMERS, Maureen 
CUNNINGHAM, Diane 4214 E 


Vo Danny 400 


1022 


Service Representatives 
Three (3) to be Elected 


Board Member-at-Large | WHALEN, Don 
One (1) to be Elected MURPHY, Garry 
THOMPSON, Tim Acclaimed MORRIS, Dan 
Editor, Oshaworker —_—“ HAYDEN, Brian 
One (1) to be Elected LINDSAY, Dean 
SARNOVSKY, Joe 3531 E CROUGH, Doug 
McCULLOUGH, Vic 2839 MOFFAT, George 
THE OSHAWORKER 


2123 
4032 E 
938 
1081 
4607 E 
4437 E 
1414 


ay ; 


presentat 


Alternate 


Service Representatives 
Two (2) to be Elected 


LOTT, Jeff 1634 
BITTORF, Brian 3224 
HEAD, Gary 1183 
MILLSON, Dale 2973 
ELLIS, Aubrey 607 
DEWSBURY, Penny 827 
HASON, Kevin 437 


MORE, Roland “Sam” 866 
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lection Results 


Balance of Local 
CAW Council Delegates 
Two (2) to be Elected 
DOWNES, Peter Acclaimed 
VICKERS, Gord Acclaimed 
GM Unit 
CAW Council Delegates 
Sixteen (16) to be Elected 

HYDE, Steve 956 
BEAUDRY, Jim 2716 E 

NICHOLSON, Arnold 334 
PEEL, Charlie 3853 E 
SPENCE, Terry 3546 E 

MOFFAT, George 935 
KIRK, Randy 2028 E 

O'DONNELL, Al 1338 

FLOYD, John 787 

STEPHENSON, Joe 370 

McCULLOUGH, Vic 1729 

GILL, Brad 738 

Photo a BOZIC, Luka 488 
Not reial BROADBENT, Dave 3656 E 
Available Le OSBORNE, Keith 2248 E 


AGNEW, David A. 366 
DUNCAN, Winnie 487 
MURPHY, Dave 2880 E 
CAINES, John P. 1003 
SANDERS, Doug 3179 E 
LEAH, Tony 1444 
WILLOUGHBY, Dave 620 
“ MUSSINGTON, Bill 490 
zs SHIELDS, Mike 3956 E 
.._ HEFFERNAN, Larry 2356 E 
resentative = McEACHERN, Rick 917 


MORRIS, Jim 657 

FOSS, Vince 337 

GAY, Ron 1334 
SCANLAN, John 2687 E 

PPG-Duplate BOWEN, Alfred 280 

CAW ela Delegates MORRIS, Dan 600 

wo (2) to be Elected 

WEATHERBY, Deb ie USE rae 
GIBB, John 2596 E 

resentative Bena - g RoeOUeE oe 
: yee 3 THOMPSON, Dave 3020 E 

MINNIE, Todd 12 

McCARTHY, Mik a3 EE en = 

age SNOW, Dan 704 
Mackie BLACKWOOD, Pat 2920 E 

Automotive Systems WHALEN, Don 1568 

CAW Council Delegates PARKS, Oddie 334 

Peregrine A.G. Simpson Pao a wereld F DICKSON, Bill 596 

CAW Council Delegates © CAW Council Delegates BOIVIN,Ron == Acclaimed LOTT, Jeff 1036 

Three (3) to be Electe Two (2) to be Rlocted” TERRELONGE, Vivian Acclaimed STRONG, Norma 646 
MURPHY, Wayne 622 E BELL, Stephen 20 Lear Corporation LINDSAY, Dean 3475 E 
ADKINS, Rick 528 E LINDSAY, David 47 E Two (2) to be Elected MUTIMER, Bill 2755 E 

HILL, Martin 262 DAVIDSON, Richard 34 E No cards submitted DRINKWALTER, Steve 1644 
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Heckuva Ride! 


By “Rip & Hammer,” 
Dave Ellegett, and Phil Masson 


CAW 
Mountain Bike 
Club 


mem | HREE ROCKS HAS ALWAYS 

‘been one of the better 

places to ride, and for our 

outing on May 9th it offered 

==" up some of its best. The 

Lazy May Cruise wasn’t very lazy and 

the only major carnage was to Phil and 
I, mostly in our pride. 

I decided to have an altercation 
with a rut, my bike and myself, the 
bike and rut being the two winners, 
while my shins lost some blood and 
skin. Phil had the hardest time keep- 
ing up, even to his breath. We would 
like to thank Kyle Mainguy for leading 
us, about 13 km, on a helluva ride 
through windy single track, over logs 


EPORT 


and down fast twisty trails. We would 
also like to take this opportunity to 
welcome a new rider to the CAW 
Mountain Bike Club Wayne Slute. 

We are looking at the second week- 
end in June for our next ride, up in 
Greenwood Conservation Area. With a 
whole month to plan this one we 
think we can put on a great ride and 
hope for a good turnout. The “Let It 
Sweat” ride will be the fast ride till 
after August, look for flyers on the bul- 
letin boards. 

This will be the last article in the 


Osbaworker till the fall, but with the 
race season well underway we will see 
most of you throughout the summer at 
one event or another. We hope you all 
have a wonderful vacation and re- 
member to ride safe, The fun of slicing 
through single track, flying over logs, 
taking big air and going fast is best 
when you ride, not when you have to 
sit and wait to heal. Wear the right 
equipment at all times, always be 
courteous on the trail and as we said 
before, play safe 
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SEO Recreation Council 
CAW 


Golf 
League 
EPORT 


Tournament 
Update 


By Chris Attersley 


Retiree 


Golf Tournament 


August II, 1999 
Sunnybrae Golf Course, Port Perry 


$35 per person, includes greens fee, dinner, tournament expenses. 


Open to Retired CAW members of good standing from 
Locals 80, 124, 222, 303, 370, 524, 540, 1090, 1136, 1980, 1987, 1996 and 2225 only 
Tee Times begin at 9:00 a.m. 


Please make certified cheque, money order or local Union cheque only payable to SEO 
Recreation Council and mail to: SEO Golf Tournament, CAW Local 1090, Attention 
Maryanne McKeown, 140 Hunt St., Ajax, ON LIS IPS 


Deadline August 4, 1999 


Please Print 


N OPENING DAY TOURNAMENT WE HAD 
ideal golf weather, with it being sunny and no : 
wind, The course was dry in the usual wet areas \ 
much to the delight of the 78 players compet- I 
Se __ ing. I 
Congratulations to Randy Marcinek with a low gross of ! 
81 and Ted Whiteley, 2nd, with low gross of 82. Congrat- I 
ulations also to Howard Macdonald, low net of 69 and Phil 1 
Varty, 2nd low net at 69. 
1 
I 
I 
i] 
I 
| 
& 


Name 
Address 


At the time of writing our Quarter Point Tournament 
was held on May 30th. Next is the Scotty Reid Tournament 
on July 18, followed by the always fun Members and Mates 
tournament on August 15. 

The results of these tournaments will be reported in the 
September issue of the Oshaworker. 

Have a safe and enjoyable summer, until next time... 


City Postal Code 


Local Union 


Phone 
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Lockout Awareness 


By Larry Carroll, 
CAW Skilled Trades 


Health & Safety Representative, and 


Al McPhee, 


Alternate CAW Skilled Trades 


Health & Safety Representative 


"gS IN PAST OSHAWORKER IS- 
sues we have focused on the 
need to understand and identi- 
fy all energy sources and de-en- 

= SS ergize all sources before start- 

ing your work assignment. We cannot 
understand why any worker would take 
shortcuts with their safety when proce- 
dures are in place to protect you in the 
workplace. Once again — please — if 
you don’t understand the safety proce- 
dure in your work area, please give me a 
call at 644-3644 and I will make sure the 
procedure is explained to you! 

Remember— do not take shortcuts 

and when in doubt, ask questions. Do not 
compromise your health and safety. Your 
family and your life are at stake! 


Paint Shop 

On Friday, April 9, I investigated a fire 
in the burner unit of First Colour B 
Ovens Zone 5 Plant #2. I t was deter- 
mined that a wire had shorted out in the 
control panel leading to the problem. 
What impressed me most was the pro- 
fessionalism displayed by Line Repair 
tradesmen, Engineering and Paint man- 
agement to take every step to determine 
the root cause and implement a safe re- 


Plants 


at 644-1411 


at 644-4175 


Harvey 
Ross 


Truck And Battery 


Harvey can be contacted 


or pager *97-8685. 


or pager *97-8399. 
oe Quist GM use 1-800-361-6793 


light of the oven. Job well done by paint 
shop central maintenance electricians 
for their support and expertise in this 
breakdown. Once again trades come 
through in the clutch! 

Certification of all conveyor drives 
continues on third shift. When drives are 
certified, we plan to readdress the lock- 
out procedure now used in paint. Meet- 
ings with tradespeople involved with 
conveyor lockout will be set up to ex- 
change ideas on this procedure, more to 
follow! 


Car Body - 
AGV CPU Boards 


Due to problems with the purchase of 
AGV CPU boards from tech stores (specif- 
ically, incorrect CPU boards received and 
incorrect software received) the follow- 
ing steps will be initiated. These steps are 
the result of research and discussion with 
various personnel throughout the Car 
Plant. 

1. The Chassis and Trim Sub-Assembly 
AGV CPU boards have been assigned 
unique GM part numbers. this part num- 
ber will affect Trim. 

2. The AGV CPU boards in Tech 
Stores have been physically sorted 


Your Human Rights/Employment Equity And Female Advocates 


Car Plant, South Stamping 
And Tri-Link 


Chris can be contacted 


Chris 
Smith 


Diane 
Cunningham 


" ae 


Health & 


Safety 
EPORT 


or pager *97-1114. 
Tina can be contacted 


(March 3, 1999) to verify the correct 
AGV CPU board is assigned and stocked 
as the correct part number. K&S will re- 
bar code all the AGV CPU boards cur- 
rently in Tech Store to correct the data- 
base. 

3. A process has been put in place 
where AGV (Body Electronics) will iden- 
tify and correct incorrect part numbers 
for AGV CPU boards that are received for 
repair. 

4. A corresponding process is being 
developed with K&S to acknowledge 
part number corrections from AGV re- 
pair. 

5. An improved transportation method 
will be developed for all AGV circuit 
boards, between tech stores and AGV re- 
pair. 

6. The method of shipping the Trim 
Mainline AGV and the Body Shop AGV 
CPU boards (0079-9204) will be as fol- 
lows: 
® CPU boards received by AGV Repair 

containing Trim software (CAR220) 

will be shipped to AGV repair with 

Trim software in place. 
® CPU boards received by AGV repair 

containing Body Shop software 

Continued on page thirty 


at 644-1114 


at 644-4330. 
Outside GM 


Tina 
poate 


| use 1-800-361-6793 
to access: the | the pager ne network. wee | Ih to access the page rnetwo Ke sieges ye 
~ eye me ei A Paes a : 
whic 
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Lockout Awareness 


Health & Safety Report — Continued from page 29 


(CAR220) will be shipped from AGV 

repair with no software in place. 

Each area will be required to maintain 
a suitable supply of software chips. 

7. New CPU boards purchased by 
Tech Stores must be sent to AGV repair 
for configuration prior to being entered 
into the system for service. 

I have asked that this procedure be 
communicated to all tradespeople and 
Support staff with the maintenance of 
AGVs. This should close the loop on this 
safety concern. 


Tri-link 

A comprehensive audit of all machine 
work stations has been completed. The 
audit focused on Safety Windows. 
® Energy Source lock out points 
® Lock Out signage 
® Ventilation 
® Housekeeping 

A list was compiled of deficient safety 
items. As of the Osbaworker April dead- 
line, work was to begin to correct these 
safety concerns. 


In December 1992 


a audit of the Oshawa comple 


was completed to determine 

the location, condition and expiry date 

of every Tritium Exit sign. 
Well, seven years later 


we still have some 


* 


A Fire and Plant evacuation procedure 
has been completed and approved by the 
Tri-link Joint Health & Safety Committee. 


Tritium Exit Signs 

In December 1992 an audit of the Os- 
hawa Complex was completed to deter- 
mine the location condition and expiry 
date of every Tritium Exit sign. Well, 
seven years later we still have some Tri- 
tium Signs still in use. As Iam a member 
of all the Joint Health and Safety Commit- 
tee Oshawa-wide and meet once a 
month, I have brought this Health and 
Safety concern to each meeting. Work is 
underway to replace these Tritium signs 
with LED type signs. Central Mainte- 
nance PMs these exit signs. If you come 


Tritium Signs still in use. 


across any of these signs 
please note the location 
and plant, pass it on to 
your supervisor, and if it’s 
not removed please call 
me at 644-3644. 


Coverall 
Cleaning 
Concerns 

On April 15th, Al and 
myself attended a meet- 
ing on the foul smell per- 
meating from your weekly washed cover- 
alls. We met with Andre Robert from Sea 
Pack, the company that cleans your cov- 
eralls about not rinsing properly. We ad- 
vised Sea Pack that they need to upgrade 
their quality control at the cleaning and 
rinse process stage of the operation. Sea 
Pack agreed with our recommendations 
and will upgrade their process to put an 
end to this annoying problem. 


Lift Truck Training - 
Car Plant 
Lift truck training is an 
important part of the 
safety business. We con- 
sistently read company 
memos regarding lift 
truck and pedestrian safe- 
ty, attempting to “drive 
the message.” The Car 
Plant has an in-house 
training facility located 
on the second floor of 
the Chassis Plant. A con- 
cern was raised by a 
cross-section of workers 
(production and trades) 
regarding the high noise 
level during the classroom portion of the 
training. The company had testing done. 
Because the noise level was below 85db 
it was deemed not to be a safety issue! 
Hello, is anyone home? The intent of au- 
ditory guidelines compared to the reality 
of trying to teach a class with a back- 
ground noise level of 70-80db doesn’t 
cut it! The end result is, the classroom 
portion of lift truck training has been 
moved to a quiet mezzanine boardroom 
at A4-13 in the Chassis Plant. Thanks to 
all involved in this common sense re- 
solve! 


Kevlar Slings — 
Stamping Plant 
In February, many issues regarding 


*, “Hello, is anyone home? *- 
~ The intent of auditory guideline. 


compared to the reality 
of trying to teach a class 


with a background noise level 
* of 70-80db doesn’t cut it!” . 


Kevlar slings came to light again! This 

was flagged when a supervisor returned 

defective slings back into service. By hav- 

ing cooler heads prevailing, we believe 

that the whole Kevlar sling issue has 

been dealt with in a manner workable for 

all. All slings have been tagged and 

colour-coded by length. 

® The control and storage of new and 
damaged slings has been made a func- 
tion of the supply crib in SSP. 

® The certification of flippable dies has 
been re-implemented with a commit- 
ment that all dies will be done. 

® The additions to the Kevlar sling poli- 
cy will be documented and become 
part of a monthly safety talk. 
Once again — thanks for everyone's 

co-operation on this important issue! 


WHMIS II Training 

As of April 15, Bill Crosmas of CMS is 
training all employees who come under 
the umbrella of Central Engineering. This 
effort will take a few months to com- 
plete, and we have already heard stories 
of supervisors not sending their people. I 
wonder if the supervisors’ merit increase 
depends on having their people receive 
this mandatory training on time? 


Car Plant Cafeterias 

Over the past year Al McPhee has been 
attending monthly cafeteria meetings in 
the Car Plant, representing Pat Black- 
wood and John Scanlan. Much progress 
has been made overall in the number of 
small, nagging problems that seem to 
hang around forever. All members of the 
committee have done their best to help 
put many of these common sense issues 
to bed. 

General Motors has decided they want 
one vendor to operate all of their cafete- 
rias in Ontario. Quotes from the vendors 
have been submitted, with the process to 
be completed soon. 
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Did You Know? 


By Paul Goggan, 


CAW Certified Health and Safety Representative, 
Car Body, Hardware and South Stamping, 
Production and Skilled Trades 


Paes, | Oe ae a me 


am) IRST, I WOULD LIKE TO 

thank everyone who took the 

| time to vote in the Executive 

| Board elections. As you are 

aware, I ran for the position of 

Trustee. The deadline for articles was the 

Friday before the election, therefore as I 

write this article I have no idea what the 
outcome of the elections is. 

To everyone who I represent as their 
CAW Certified Health & Safety Represen- 
tative, the Trustee position is a part-time 
job. As Trustee, 1 would attend only one 
meeting each week on Wednesday after- 
noon starting at 1 pm. I also know that 
you must attend the monthly CAW Local 
222 membership meeting. Therefore, if I 
am successful in getting elected to the 
Trustee position on the Executive Board 
of CAW Local 222 it will have little or no 
effect on my full-time position as your 
Shift #2 CAW Health & Safety Represen- 
tative. 


Negotiations 

On Thursday, May 14, 1999 I was in- 
vited by Plant Chairperson Tom Hoar to 
meet with CAW National president Buzz 
Hargrove and staff to discuss 1999 
CAW/GM negotiations. We had two pre- 
sentations, on Pensions and Work Stan- 
dards. These were very informative ses- 
sions. Buzz stated that he had not made a 
decision who would be the strike target 
in 1999 but did say that General Motors 
was still very much in the picture. The 
final decision will be made in September. 


Did You Know? 

Did you know that in 1985 there were 
40,887 GM workers in Canada and today 
there are only 20,227 GM workers? The 
average worker is 45.6 years old, with 
19.9 years of service. In 1985 we had 
7,572 GM retirees in Canada, today we 
have 18,596. The average age of retire- 
ment of a GM worker in 1991 was 60.8 
years, and today it’s 57.1 years. 

In 1979 a basic pension paid $15.75 
per year of service for an assembler and 
$16.50 for trades. Today it’s $48 per year 
of service for an assembler and $52.25 for 
trades. A 30 & Out pension in 1979 for 
both an assembler and trades was $800 
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per month. Today a 30 & Out pension for 
an assembler is $2,500 per month, or 
$30,000 per year; and for the trades it’s 
$2,655 per month or $31,860 per year. 

Between 1993 and 1997 we had 6,845 
people retire from GM in Canada. Out of 
the 6,845 people who retired, 48.3 per- 
cent were given a retirement allowance 
of either $35,000 or $42,000. 

Did you know that in 1987 an assem- 
bler made $15.25 per hour and the trades 
made $17.64. Compare this with our 
1998 wages we have received wage in- 
creases of 56.5 percent for an assembler 
and for trades 63.4 percent. 

A30 & Out pension in Canada for a GM 
production worker is $2500 per month 
and $2,655 for trades. In the U.S. the same 
GM production worker gets $2,295 per 
month and the trades get $2295. 

Looking into the future, under a new 
pension agreement, from October 1, 


Health & 


Safety 
EPORT 


1999 to October 1, 2005 a total of 7,632 
GM employees will become eligible to re- 
tire within the next six years. There are a 
total of 4,714 trades working at GM Cana- 
da. In the next six years 1,581 or 33.6 
percent will become eligible to retire. 

The current differential wage rate with 
COLA between a GM assembler and 
Trades is 20.7 percent. A GM assembler 
makes $23.88 and trades $28.83. In 1987 
an assembler made $15.25 and trades 
made $17.64, or 15.7 percent differen- 
tial. 


Telephone 

My office number is (905) 644-3608, 
in-plant my office number is 3608. My 
home number is (905) 435-0900. My 
pager number in-plant is *97-3608 and 
outside the plant use 1-800-361-6793, PIN 
3608. Remember, if you have a safety 
concern, please feel free to call. 
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Labour On The Internet 


By Lynn Argue-Hogarth, 
Education Committee Chairperson 


E ARE OFFERING A MCMASTER CREDIT CERTIFI- 
cate program through Durham College in Whitby, 
for GM employees. 

_ The first course is Labour on the Internet. 

was This course was created by John Anderson (n- 
structor of Labour studies) at McMaster University. This course 
is the first scheduled in a number of courses set up by the CAW 
and McMaster University. 

The program will be paid for by our tuition refund program. 
The following conditions must be met to qualify for the tuition 
refund. 

1. Aten day notice for approval. 
2. A commitment to take the entire certificate program. 

There will be some taxes for GM employees. The course will 
provide six hours of hands on computer time, including full in- 
ternet access. It will give the students a feel for labour research, 
education and communication. 

The course instructors will be CAW staff Sam Gindin, David 
Robertson, Herman Rosenfeld, etc.. 

The second course in the certificate program will be on 
Union History. This course will be 12 hours long and run over a 
21 day period. The course date will be announced in the fall. 

The Labour on the Internet course will be on June 6th at 
Durham College and run from 10:00 a.m. to 5:00 p.m. leaving 
time for lunch break. Please return applications to the Union 
Hall ASAP. 


Six Hour 
Labour On The Internet Course 
Course Date ~ June 5, 1999. 


Time: 10:00 a.m. to 5:00 p.m. 
Place: Durham College, Whitby 


Address 

Phone (home) (work) 

Some Computer Experience: J) Yes L) No 
Shift # Plant 
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New Members On Committee 

On April 1st, at the membership meeting the Education, Recre- 
ation and Human Rights elections were to be held at the Union 
Hail. Because there were the same number of nominated candi- 
dates as positions, no elections were required. Sorry for the in- 
convenience to the people who went down to the hall and found 
there was no election. Thank you for your continued support. 

As a result of these nominations [ would like to welcome six 
new members to the Education Committee, Merv Scott, Rick 
Button, Tim Pearce, Bob St. Jules, Brian Richardson, and Chuck 
Crossen. I would also like to thank John Roberts, Doug Sanders 
and Dean Avery for their dedication over the past few years, to 
make our seminars a continued success. 

By now, all the CPR graduates have been contacted by phone. 
We hope to mail any outstanding certificates immediately. 


Gap Lecture 
We are having “Gap” lecture on September 8th. Anyone in- 
terested in learning about the growing difference between low 
income and high income workers please attend. The course will 
begin at 6:00 p.m. at the Union Hall. Please apply by May 26, 
1999. 
see eee ee eee ee eee ee ee ee ee 
Application 
For Gap Seminar 


Course Date - September 8, 1999, 
Time: 6:00 p.m. 
Place: CAW Local 222 Union Hall 


Name 

Address 

Phone (home) (work) 
Shift # Plant 


CAVV//Peregrine 
Your He Human Rights/— 
; mploy yment 


32 THE OSHAWORKER 


JUNE 1999 


Look Back To 1937 


by William Knight, 


Recording Secretaty, ( GM Unit 
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ELOW IS A COPY OF THE 
first agreement between Gen- 
eral Motors and Local 222 from 
62 years ago, signed in April 
1937. This agreement when 
presented was about two pages long. 
Today we have a National agreement that 
is 467 pages, and a Local that has 200 
pages. 

April, 1937 

Memorandum of Agreement en- 
tered into this day between: 

General Motors of Canada, Here- 
inafter referred to as The Company. 

The Employees of the Company at 
Oshawa hereinafter referred to as The 
Employees. 


1. Hours Of Work 

The hours of work of employees shall 
be forty-four (44) hours per week, com- 
posed of nine (9) hours per day of the 
first four (4) days of the week and eight 
(8) hours on Friday. With the exception 
of maintenance men, a list of whom will 
later be agreed upon between the em- 
ployees and the company, and with the 
exception of the service parts depart- 
ment employees, all overtime shall be 
paid for at the rate of time and one-half. 
The question of overtime work of main- 
tenance men so listed to be later deait 
with between shop committee and man- 
agement. 


2. Wages 

(a) Wages of female group bonus work- 
ers shall be increased by five cents 
per hour on base rate. 

(b) Wages of all day workers now being 
paid fifty-five cents per hour or 
under shall be increased by seven 
cents per hour. 

(c) Wages of all day workers now re- 
ceiving over fifty-five cents per hour 
shall be increased by five cents per 
hour. The question of a suitable min- 
imum wage to be later discussed and 
negotiated by shop committee and 
management. 


3. Seniority 

Lay-off, Transfer and Rehiring Pro- 
cedure. 

Employees shall be regarded as tempo- 
rary for the first six months of their em- 
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ployment. There shall be no responsi- 
bility for the re-employment of tempo- 
rary employees if they are discharged or 
laid off during this period. 

After six months continuous employ- 
ment, the names of such employees shall 
then be placed on the seniority list for 
their respective departments or occupa- 


‘The hours of wor 
of employees shall be 
forty-four (44) hours 
per week.” 


tional groups, in order of date of hiring. 
In any department in which both men 
and women are employed they should be 
divided into separate non-interchange- 
able occupational groups. Seniority shall 
start from the time of hiring and shall be 
by departments, or non-interchangeable 
occupational groups within departments 
by agreement, except where changes in 
methods, products, or policies would 
otherwise require the permanent laying 
off of employees, in which case seniority 


“Wages of 
all day workers 
now being paid 
fifty-five cents per hour 
or under 


shall be incre 
seven cents per ho 


shall become plant-wide for the employ- 
ees involved and they shall be transferred 
to other departments on work they are 
capable of doing and at the standard rate 
for such work. Up-to-date seniority lists 
for each department or occupational 
group shall be maintained by the supervi- 
sor of such department or group and 
shall be available to any affected employ- 
ee. 
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When an employee is transferred from 
one department or occupational group to 
another for any reason, there shall be no 
loss of seniority. However, in case of tem- 
porary transfers not exceeding sixty days, 
an employee will retain his seniority in 
the department or occupational group 
from which he was transferred and not in 
the new department. 

Twelve (12) consecutive months of 
unemployment or a voluntary quit or dis- 
charge breaks seniority. 

If an employee is notified to report for 
work and does not report within one day, 
or give a satisfactory explanation for not 
reporting, he shall be considered as hav- 
ing voluntarily quit. 


4. Grievance Procedure 

(a) The Management of the Oshawa Fac- 
tory recognizes a Shop Committee 
consisting of nine members who 
shall be variously elected from their 
fellow employees who are members 
of the local union. The Factory Man- 
ager shall be advised of the person- 
nel of the Shop Committee and any 
changes made from time to time. 

(b) Any employee having a grievance in 
connection with his work, or any 
group of employees having a joint 
grievance in connection with their 
work, should first take up the matter 
with the Foreman of the Depart- 
ment. The foreman will attempt to 
make a satisfactory settlement. 

(c) If the employee or group of employ- 
ees is not satisfied with the Fore- 
man’s decision they may then take it 
up with the Superintendent or such 
convenient higher authority. If fur- 
ther action is desired, they may refer 
the case in writing to be considered 
by a meeting of the Shop Committee. 
The members of the Shop Commit- 
tee may, upon receipt of such writ- 
ten request, investigate the circum- 
stances of the complaint. 

(d) If the Committee is unable to adjust 
the grievance the matter will then be 
taken up with the Factory Manager 
or such higher authority as in the 
opinion of the Committee is deemed 
necessary to deal with the case. 
Continued on page thirty-four 
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(e) Any cases not satisfactorily settled 
between the Shop Committee and 
the Factory Manager may be referred 
by a delegation from the Committee 
to the highest officers of the Compa- 
ny, when, if the matter is of such im- 
portance that it still remains unset- 
tled, the case may be referred to an 
impartial umpire by mutual agree- 
ment of both parties. 


5. Rest Period 

It is agreed that the employees shall be 
allowed a five minute rest period after 
the first two hours in the morning and 
after the first two hours in the afternoon. 


6. Pay Day 
Commencing May 7th, all employees 
shall be paid every other Friday. 


7. Production Basis 

Beginning with the production season 
of 1938 models, the objective of 140 will 
be reduced to 120, thereby increasing 
the base hiring rate in proportion. 
The Company will co-operate to bring it 
down to one hundred percent. 


8. No Discrimination Clause 
Both parties agree that no discrimina- 


i ee aaa TTS 
ity for numerous courses in- 
_ cluding: computer classes, © 

small business courses, tech-— 

nical training, college and uni- 
versity courses. Some of our 
programs are shift oriented. 

This is an exceptional opportu- 

nity to upgrade your skills and 

education. 


For more details, please con- 
tact Brian Morrison at the 
EDGE office at 644-4918. 


tion of any sort will be practiced either 
by the Company or the employees, by 
reason of any activity, past or future, of 
any employees with, or in respect to, 
trade union activity or trade union mem- 
bership. 

Neither the Company nor the employ- 
ees shall intimidate employees either 
against or in favour of trade union mem- 
bership. 

This Agreement shall continue in force 
until and so long as and concurrent with 
the agreement between General Motors 
Corporation in the United States, dated 
February 11th, and the United Automo- 
bile Workers of America. 


This Agreement covering the Oshawa 
Factory of the company is signed by the 
union employees hereunder who signed 
on behalf of themselves and their succes- 
sors in office representing the employees 
of the company who are members of the 
local union. 

(Signed) 

H.J. Carmichael 

Vice-President & General Manager Gen- 
eral Motors of Canada, Limited. 
(Signed) 

James B. Highfield 

General Factory Manager 

General Motors of Canada, Limited 


CAWSBTCA 
CANADA 


LUC DESNOVERS 
Quebec Drector 
Orecteur qudbécnss 


JIM O'NEIL 
Secretary’ 
Secnitaire-réeorier national 


205 PLACEA COURT, TORONTO, ONTARIO M2H 3H9 
TEL. (416) 497-4110 © FAX (416) 495-6559 


April 26, 1999 


TO: ALL LOCAL UNION PRESIDENTS AND FINANCIAL SECRETARIES - CAW-CANADA 
Re: Strike Fund Report Covering the Month of January 1999 


Greetings: 


The following is a summary of the Strike Fund for the month ended 31 January 1999 


NET WORTH, 31 December, 1998 
INCOME FOR THE MONTH 
Per Capita Tax 
Earnings on Investment 
Total Income 


EXPENDITURES FOR THE MONTH 


NET WORTH before undernoted item 
Interest to General Fund 


NET WORTH, 31 January 1999 


Two strikes were in progress in the month of January 1999 


The Net Worth of the Strike Insurance Fund is as follows: 
Cash Assets and Per Capita Tax Receivable 
Investments (Mi 
Fired Ascots (Natinnal, Vansanver, Windenr Winnines & Mantrsal NPAcce) 
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Secretary- 
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ce: B. Hargrove, L. Desnoyers, S, Gindin, P. Nash, P. Kennedy, R. Chernecki, H. Mitic, R. Moreau, A. 
Mochizuki, A. Bewsh, R. Vann, National Representatives 


® National Automobile, Aarcepace, Transportation and Ganierel Workare Union of Cansse (GAW Canes) 
‘Syndicat national de Tautomobiie, de faréospatiale, du transport et des autres traveliours et travaileuses du Canada (TCA-Canada) 
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How Tired Are You? 


By John Taylor, and Steve Bobas 


Union Counsellors 


0 |’"M SO TIRED! HOW WILL I 
| get through the day? Answer 
| — Improve your sleep! 
Most people experience 
= sleep problems from time to 
time. Nothing is worse than trying to 
make it through the eight hours on the 
assembly line while you can barely keep 
your eyes open, and you feel exhausted 
from a lack of good sleep. Sleeping and 
waking form a cycle. To improve your 
sleep, you'll need to regulate that cycle. 
By doing so, you teach your body that 
when you go to bed, it can fall asleep. 
When teaching children to do some- 
thing, you demonstrate that behavior 
step-by-step, then check to see whether 
the child follows your instruction. The 
more consistency you put into teaching 
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your body good sleeping habits, the more 
it will pay off. Let’s examine what you 
can apply to your specific situation. 

Try to go to bed and wake up at 
the same time every day. 

Going to bed when you're tired is log- 
ical. But, considering that sleep is a cycle 
and you want to strengthen your body’s 
association of bed with sleep (so you can 
get to sleep easily), it’s useful to stabilize 
your sleeping/waking cycle. You will 
probably end up going to bed when 
you're tired, but by setting a bed time 
and a waking time, you can regulate your 
sleeping/waking pattern. 

Take at least five minutes to wind 


Union 
Counsellors’ 


down and relax. 

If you go to bed as soon as you get 
home, your chances of falling asleep 
right away are low. Don’t ask your body 
to fall asleep immediately. Going to sleep 
requires a transition, be that a bath, flop- 
ping down in front of the TV, or simply 
leaning on the kitchen counter while you 
leaf through a magazine or newspaper 
and sip on a healthy drink. 

Prepare during the day for the 
night to come. 

Avoid coffee, go for a walk, and don’t 
nap. Try to keep these rules: 

1. Avoid coffee — no more than one cof- 
Continued on page thirty-six 
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Crack Is Cocaine 


By Larry Kirtley, Lorne Hurren, Matt Ryan, and Rick Mitchell, 


Substance Abuse Reps 


gel RACK IS NOT A NEW DRUG — IT’S ACTUALLY 
1 freebase cocaine. It’s different because: 
© of the way it’s made 
J @ it’s prepackaged for users, and 
Le “aw @ it’s much stronger and deadlier than other 
types of cocaine 

Crack is sold in smokable chips or tiny “rocks”’ of co- 
caine. Sometimes it’s in foil or plastic vials — little bottles 
with coloured stoppers like the kind used for perfume. 

Dealers love crack — they get rich quickly. Crack is easy 
to handle and highly addictive. This guarantees steady cus- 
tomers. Crack is a dealer’s dream. But it’s a user’s night- 
mare because it’s quickly and highly addictive even after 
just a few doses. 


Crack Only Looks Harmless 

Crack looks like grayish-white slivers of soap, small 
rocks, or little pallets. Some people say it’s called crack be- 
cause it looks like the pieces of broken plaster in tenement 
buildings where the drug is often sold. 

Crack appears to be a cheap and easy way to use cocaine. 
It’s usually smoked in water pipes or, sometimes, in ciga- 
rettes. The act of smoking doesn’t seem as unnatural as snort- 
ing something up the nose or injecting oneself with a needle. 
But users seriously fool themselves if they think it’s safer. 


Some heroin addicts have turned to crack because they 
fear the spread of AIDS among needle-sharing junkies and 
because many of their former sources for heroin now sell 
the crack. 

Other addicts have turned to crack because they think 
it’s safer than other methods of freebasing which are high- 
ly dangerous. 


High Cost 

The crack habit is cheap — at the start. The first dose 
may cost as little as $5. This makes it appealing to more and 
more young people who also like crack’s so-called “harm- 
less” appearance and small size. They don’t know that 
those tiny white chips are a vicious drug and that, eventu- 
ally, the habit will cost hundreds of dollars a week. 


Tragedy 

Crack use and addiction lead to tragic personal, social, 
legal and financial problems for the user and the commu- 
nity. Crack becomes more important than the user’s health, 
food, sex, school, family, and work. To get money for this 
increasingly expensive habit, crack addicts frequently re- 
sort to drug trafficking, robbery, burglary, and prostitu- 
tion. % 
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fee per day, no coffee after lunch. 

2. Walk — whenever you can during 
the day, go for 10 minute walks sev- 
eral days a week. Plan each 10 
minute walk! Change into appropri- 
ate clothes for the weather, then get 
your body moving, no excuses al- 
lowed as if it were an important ap- 
pointment. 

. Don’t nap — no naps during the day! 

Zero! 

If you go to bed and are not 
asleep after 20 minutes or so, Get 
Up. 

Staying in bed while you're not 
asleep teaches your body to associate 
your bed with the waking state. So, go 
to another room and do something that 
will get your attention but is not too 
stimulating. This might be reading fly- 
ers or watching the weather forecast 
on TV. When you feel drowsy, go back 
to bed. 

Avoid reading, eating, watching 
TV, working, or worrying in bed 
and in your bedroom. 


By avoiding all these, you will help 
to break the association between the 
waking state and your bed. 

Do not lie in bed and worry! 

By staying there, you allow your 
body to associate worrying with lying 
in bed. It’s very likely that the next 
time you go to bed, you'll worry again. 
So the next time all those thoughts 
keep you awake, get up and leave your 
bedroom. Some people find it useful to 
note down their concerns and leave 
the paper outside the bedroom, return- 
ing to the bed and only thinking, “My 
concerns are written down out there 
and I will deal with them tomorrow.’ If 
anew anxiety comes, they get up once 
again and write it down along with the 
others. 

Don’t quit trying! 

When you teach a child to do some- 
thing, it is unlikely that he or she will 
learn it the first time and never go back 
to old habits. The same is true when it 
comes to training your body to change 
its sleeping patterns. Preserve in apply- 


ing the strategies you find work for 
you. If your symptoms don’t diminish 
after several weeks of real effort, you 
need to seek professional help. Poor 
sleep can have medical causes. There- 
fore, if you continue to have difficulties 
sleeping, ask your family doctor to 
evaluate your health. 


Thank You! 

We would like to thank Robert F. 
Wilson, of Wilson Banwell & Associates 
Ltd., for providing us with this and 
other articles from their Lifeskills pam- 
phiet series and Vitality Newsletters. 


In Closing! 

“Sleep, it covers a man all over, 
thoughts and all, like a cloak... ‘Tis the 
current coin that purchases all the 
pleasures of the world cheap; and the 
balance that sets the King and the shep- 
herd, the fool and the wise man even.” 
Till next issue, sleep tight, and don’t let 
the bed bugs bite! 


CAW Child Care Setvices 


Fees 


Age ri pay 


Infants $28.00 
Toddlers $27.00 
Preschool $24.00 
Schoolage $22.00 


Hai Day 
$14.00 
$13.50 
$12.00 
$11.00 


Licensed Facilities 
Qualified Staff 
Early Childhood Educators 
Parental Involvement 
Extended Hours 
High Quality Program 
Nutritious Meals 


“438-1771 


ebook. 
Anncuncing Spaces Available 


for Grandchildren of employees 


who are presently working 


at General Motors or Peregrine 


and are a member of the CAW. 


CAW SS TCA 


Philosophy of our centre 

® specialized child care to meet 
the needs of families who work 
in a shift rotation environment 

@ high quality child care jprogram 

® nurturing and caring staff 

@ respect for child’s individualism 

@ promotion of self-esteem and 
indepndence 

© environment that will assist in 
a child's creative, social, ; 
emotional and intellectual 
growth 

® non-stereotypical environment 
that promotes learning about 
diverse lifestyles and traditions 


Children newborn to five years of age (school-age children in summer and holidays). 


Hours: 5:30 a.m. - 2:00 a.m. 
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The Importance Of Play 


by Judy Guay, 


Child Care Services Co-ordinator 
ES Se 


LAY IS THE CHILD’S NATURAL 
method of learning. It is as im- 
portant to the mind and spirit 
as food and drink are to the 
= body. Every child has a power- 
ful inner drive to explore, experiment 
and discover. Play is a difficult term to de- 
fine since it encompasses such a wide va- 
riety of activities. It is certain that chil- 
dren play a lot and that it is potentially 
one of the most valuable experiences 
they will have throughout their devel- 
opment. 


Value Of Play 

Play is the vehicle by which chil- 
dren acquire the basic skills necessary 
for succeeding not only in the educa- 
tional system but throughout their en- 
tire lives. 

Through play children develop 
their fine and gross motor skills and 
learn appropriate ways to socialize 
and cultivate personal relationships; 
they learn about their culture and so- 
ciety and how to share and cooperate 
with others. Play encourages positive 
attitudes and motivates children to 
take risks and become more adventur- 
ous. 

Play is also therapeutic; children 
use play to work through personal 
problems and sort out feelings associ- 
ated with traumas such as separation, 
loss of a family member or child abuse. 
Through play, children learn new infor- 
mation; they discover cause and effect re- 
lationships. This is the beginning of their 
understanding of science and mathemat- 
ics. While young children may not be 
able to articulate the processes involved, 
dropping objects from the table and 
watching them fall, is 
an exercise towards un- 
derstanding gravity. 
Pouring liquids or sand 
from one container to 
another is understand- 
ing volume and meas- 
urement. 

Children who spend 
long periods of time 
stacking, restacking 
and rearranging blocks 
are developing perse- 
verance and _ the 


process to think. This kind of under- 
standing will contribute to solutions 
for problem-solving in other situa- 
tions that children will encounter. Play 
encourages curiousity and plants the 
seeds for further innovating and creating. 

Group play also encourages children 
to play cooperatively with others within 
a democratic process. Outdoor play pro- 
vides a natural environment that stimu- 
lates any child’s interest. 


A child who freely chooses his/her 
own activity will learn independence and 
self-reliance. If children’s activities are al- 
ways chosen for then, they are more like- 
ly to develop passive personalities and 
will allow others to direct their lives as 
they mature. 

“Many adults find it difficult to let chil- 
dren learn because they 
are driven by the domi- 
nating need to instruct” 
(Greenberg; 1989). It is 
important therefore to 
allow children time to 
play spontaneously and 
to make decisions and 
choices for themselves. 
The feeling of inde- 
pendence will promote 
positive self-concept 
and help develop self- 
esteem. 
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Teacher’s Role 

The environment should be carefully 
planned to provide a body of experiences 
which promote the child’s total develop- 
ment; socially, emotionally, cognitively, 
and physically rather than a body of 
knowledge he/she must require. Chil- 
dren do need adult/teachers in order to 
develop their play. The teachers must 
show interest in their new discover- 
ies, respond to questions, respect the 
child’s rate of development, and be 
confident that the child will grow 
through play to normal level of 
achievement. The teacher’s role is to 
observe and understand the meaning 
play has for children and reflect on the 
stages of development and types of 
play. 

Careful observation can teli the 
teacher if a child is having difficulty 
and in need of help, or if he/she is 
momentarily stuck and will be able to 
resolve the problems themselves. Ob- 
servation also gives clues to a child’s 
level of thinking. The teacher may dis- 
cover if materials are beyond a partic- 
ular child’s ability or if a situation 
doesn’t provide enough stimulation 
for thinking, socializing, or expanding 
motor skills. Planning and organizing a 
variety and range of materials in each 
area needs to be carefully chosen and age 
appropriate. Consideration of the activity 
time needs to be considered to prevent 
boredom and /or disruption. 

The teacher needs to recognize when 
to give support and offer feedback, 
check physical arrangements continu- 
ously (safety, order and cleanliness) and 
consider individual needs (may help a 
shy child enter play, let a child know 
you're in control and ready to help when 
behaviours are hard to control). The 
teacher will continually evaluate play as 
she/he observes and supervises. Evalua- 
tion is a means of assessing social, intel- 
lectual, emotional and physical skills and 
growth. 

Working together with CAW families 
and the CAW Child Care Services will fos- 
ter a foundation which will enhance de- 
velopment during the early years. % 
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Home Sweet Home 


by Larry O’Connor, 
Political Education Committee Member 


) HE MOST IMPORTANT THING TO A PERSON OR 
) family need is their home or should I say housing. 
Homelessness has proven to be one of the worst so- 

cial problems of the nineties. Housing and homeless- 

; | ness is a problem that Federal Liberals and Provincial 
Conservatives politicians aren’t willing to accept any ownership 
of. While both governments have declared their interest in help- 
ing to solve the homelessness problem, they both ignore the fact 
that homelessness is often the result of an unmet housing need. 
In Ontario, the government has provided a grant for Durham Re- 
gion to come up with solutions for homelessness; but that 
shouldn’t allow them to walk away from their housing responsi- 
bilities. 

As a municipal councillor, I get many calls from constituents in 
need of assistance, by far the majority are looking for housing. As 
a board member of both Durham and Brock Non-profit Housing 
corporations, I have a good understanding of the rental housing 
stock in Durham. We have an incredible inventory of housing op- 
tions available, but the 
waiting list is far beyond 


+ “Why would being reasonable. In the 
- past a municipal politician 
trade unions that faced this challenge 


rocess to get other levels 

aff ordable of arena to assist in 

* housing? 16 creating more housing 
spaces to meet the need. 

It is important to under- 

stand that non-profit housing allows the people that can afford to 

pay market value rent to help offset the cost of subsidized units. 

In the long run the projects pay for themselves and many past 

governments federal and 

.. Quite si provincial have been part- 

Quite Suny, ly, ners in the yi oad he 

e acknowledg In fact the partnerships in- 


that caring and cluded many different 
A groups and associations; 
compassionate like our local. Why would 


trade unions help create af- 
fordable housing? Quite 
simply, we acknowledge 
that caring and compas- 


leadership “ft 
responsibility. 


sionate leadership has responsibility. 


So haw is it that after years of successive governments intro- 


ducing much needed housing programs; they are now rushing to 
get out of providing housing. If we could get a list of all the fed- 
eral and provincial owned lands in Durham region, I’m sure a list 
of their holdings would shock us. All that land and yet they have 
no plans to build nor provide housing to those in need. The hous- 
ing allowance for the poorest Ontarian is only a guarantee of 
poverty and hunger. 

Since this article will likely go to print after the provincial elec- 
tion, hopefully we will have a new government that recognizes 
the need for more social housing in Ontario. If you have never 
written a letter to your MP or MPP, now is a good time and the 
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housing needs 

in our community is a good reason to write. We all can play a 
small part in solving the housing and homelessness problems of 
the nineties. We need partners and your letter may help the last 
senior that called me looking for a chance to get into an apart- 
ment. 


GUS BROWN 
PONTIAC BUICK LTD. 
1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. te 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


Goodwrench 
“re — GM General Motors 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville L1C 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Mirrn Canal Usaring Aide 


AVIV WU thee =) eli 


All Brand Name Aids Available 
Earmolds 
Musician Plugs 
Swimming Plugs 


: 
Noaice Attannatnra 
LVWloy 2 UV MUU 


House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.IL.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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“There’s Still Hope” 


By Christiaan Timmermans, 
Chairperson 


Human Rights Committee 


—— =" 


S YOU KNOW BY NOW, 

from reading Diane Cunning- 

_ham’s article last month, we 

have a whole new commit- 

tee, with myself as the lone 
returnee. We come from a diverse back- 
ground which should aid us in our fu- 
ture endeavors. 

Not long ago I experienced an act 
which restored my hope that humanity 
can be saved. As we know there are 
four main groups that the Human Rights 
Act covers - women, people of colour, 
natives and those who are disabled. A 
few weeks ago I went into Eastside 
Mario’s in Whitby. During dinner a man 
with his guide dog walked in. I thought 
to myself that this could be a problem. 
In the past I have observed people with 
visual disability being told the restau- 


Right here for you! 


rant is full or being discouraged 
from entering. This was not the case at 
Eastside Mario’s. The staff escorted the 
gentleman arm-in-arm to his table as if 
he was a relative or close friend. They 
were friendly and cordial at all times. I 
was very impressed that they handed 
him a menu in Braille, other establish- 
ments I’ve checked, do not have Braille 
menus. They set his plate down, told 
him where each item he ordered was 
on his plate and table, and then left him 
to enjoy his meal. It was heart warming 
and encouraging. Such a small act, but a 
huge step forward in equality. 

It’s the small acts that will change so- 
ciety and eliminate prejudice and intol- 
erance. If each of us does one of these 
small acts and supports others who do, 
before long we will no longer have pro- 


Human 

Rights 

Committee 
EPORT 


hibitive labels and everyone will be treat- 
ed with respect and dignity. The staff at 
Eastside Mario’s in Whitby, took that 
step and they are to be commended. I 
urge each and every brother and sister of 
Local 222 to take a step as well. Begin by 
treating each other with respect. Use the 
Golden Rule, teach respect and toler- 
ance to our children. Be a role model 
(like Eastside Mario’s). The time to do 
this is now, so horrors like Tabor, Alber- 
ta, Columbine High School and Ottawa 
Transit will not happen again. If a small 
restaurant in Whitby can make a differ- 
ence, think of what Local 222 can do. 

On a different note, on behalf of this 
committee, I would like to wish every- 
one a safe vacation, God knows you all 
deserve the rest. 


- NEW - USED - CONSIGNMENT 


Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


Scooters 


Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers ¢ Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids Aids for Daily Living 


Registered Vendor: 
ADP, WGB, VAC and Green Shield 


for people who matter a from people who care 


MEDICHAIR. 


266 King Street West, Oshawa, Ontario 
436-1500 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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Separation And Divorce 


By Ron Davey, Gregg Valentine, Pat Michaels, and Peter Meier, 


Separation « And Divorce Committee 


| ECENTLY, LOCAL CAW 222 FORMED A COMMITTEE 
to help fellow members with the many crises associ- 
ated with separation and divorce. We need to get em- 
ployers to understand and realize that the crisis phase 
of the divorce process, the first part, lasts about one 
to two years, and how traumatic it truly is. 


The Stress Of The Breakup 

Why is breaking up so extraordinarily stressful? Whether you 
are the one who leaves, or the one who is left, the disruption 
and impact is no different than if a flood came through your life. 
Your world is turned upside down all at once. Everything famil- 
iar has changed. Suddenly you must cope with all sorts of new 
problems, yet the person you would usually count on for sup- 
port isn’t there anymore. 

You have lost your plans for a future, your primary relation- 
ship and support, and possibly regular contact with your chil- 
dren as well. On top of that, you might have lost economic se- 
curity, your home, or both. Even if you’re the one leaving after 
years of thinking about it, you still have most of the same loss- 
es. 

Of course, some will react to the stress differently, and may 
feel relief or even euphoria, but these are the exceptions. Most 
people going through a separation or divorce don’t expect the 


they are having. They 


may feel a bit crazy or 
wonder why they can’t 
just “get over it”, but they 


intense reactions that 
“Most people 
oing throug 


or divorce @ Not being able to get 
don’t expect the some scenes out of 


your mind. 
® Feeling jumpy or ready 


intense reactio 


they are havi to burst into tears or 
erupt in rage when re- 
minded of the recent 
separation. 
®@ Avoiding activities, people or places associated with the 
breakup. 


® Losing interest in work, and feeling that you no longer have a 
future. 

Therapists educate trauma survivors about typical responses 
to heln them to understand that they aren’t going crazy, that 
what they are experiencing is a Normal response to an Abnor- 
mal situation, and one that will pass with time. Children can be 
expected to experience their parent’s separation and divorce as 
traumatic, although children’s reactions may be quite different 
than an adult’s may. 

The purpose of this newsletter is to help you, or someone 
you know going through a divorce or separation to realize it 
is normal to feel disoriented or traumatized. Realizing this 
helps you to accept your reactions, and to feel less alone. 
Keep in mind that the first part of the divorce process lasts 
about one to two years. So you can expect to get over it, to 
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begin moving on, and perhaps be in a much better place in a 
year or so. 

For more information contact: Ron Davey, Gregg Valentine, 
Pat Michaels or Peter Meier through your Union Counselors at 
644-4282 or 644-4283 or 723-1187. 


JAYNE ATKINSON 


Associate Broker 


Eastwind Realty Ltd. 


Member Broker 


Res. Phone: 
24 hr pager: 
Toll Free: 


905-344-5010 
905-377-2054 
1-800-567-6370 


Rural Ramble ’99... get your passport now for this 2 day 
self guided car tour of Northumberland County August 28 & 29. 
Call Jayne for details. Great family fun! 


GM EMPLOYEES 
and 
THEIR FAMILIES 


725-6501 


Talk to us for 
Special 
GM Employee Discounts 
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FOR SALE 


1986 Suzuki Trike 185 cc, excellent con- 
dition $800 or trade for boat motor. Call: 
905-831-8208 


Lawnboy mower 2 stroke w/bag $100, 
mulching mower 4.1 hp 4 stroke 1 yr old 
$150. Call: 905-436-6039 


15 ft aluminum boat w/1990 Mariner 15 
hp motor comes w/gas tank, oars & life 


jackets $1200 obo. Call: 905-619-1308 
Camping Coleman stove, lantern, 
portable water tank 22 gal also 10 gal, 
Black & Decker hedge trimmer, boat 
tank, power blower w/bag. Call: $05-725- 
0803 


Diabetic care glucometer Elite, new, 
patio chairs, Sears dble air mattress 
pump included, Smart Serve training kit. 
Call: 905-725-0803 


Starter for VW Beetle, gas tank for 77 
Chev, parts for 88 Olds Calais Q4, rotors 
for GM car 11” & 9 1/2”, 1 tire P215-75- 
R14, 4 tires Goodyear. Call: 905-725- 
6072 


Minn Kota Turbo weedless wedge 36 Ib 
thrust spare prop electric trolling motor 
$225. Call: 905-723-2072 


Kitchen table set, black w/gray top, 4 
matching black chairs, good as new 
$200. Call: 905-623-1012 


25 yr GM ting original $250 obo, 2 field 
hockey sticks $10 ea, Cardinal Four orig- 
inal m/c $250 obo, gold coin ring $150 
obo. Call: 905-728-4287 


4 Michelin tires P205-70-R15, perfect 
tunnel cover used 6 mnths for 1995 
Sonoma short box & up, best offer. Call: 
905-728-7190 


White electric dryer $50 firm, cedar fence 
rails & cedar trees for hedge. Call: 905- 
986-1426 


1983 Taurus 35 ft, 2 tipouts, 2 fridges, 
shed, vcr, dble bed, stereo, phone, 72 
Vega, Pro Street tumkey $7500 obo, 
rolling montess $800 obo, Call: 905-432- 
3034 


1990 Dodge Shadow, 1 owner, 109,280 
km, new brakes, a/c, heater & front tires 
$2000. Call: 905-723-0381 


1999 12° Hobie Pursuit kayak, brand new 
never been used. Call: 905-728-1582 


12’ aluminum boat good condition $400 
also box trailer $75, good frame needs 
wood panels replaced. Call: 905-623- 
0352 after 3 pm 


1980 MGB winter stored $6500. Call: 
905-683-3552 


Fridge 2 dr frost free, stove 30”, both in 
good condition, will sell together or sep- 
arate. Call: 905-728-1960 


RCA air conditioner 8000 btu $178, GE 
television 13" $159. Call: 905-725-5409 


Sears soft top tent trailer, screened shel- 
ter, foam mattress, spare tire, some mice 
damage repaired $400 obo. Call: 905- 
723-3916 


Apt washer & dryer, 386 computer 
w/sound card, Sega Genesis w/games & 
3 controllers, roller blades & skates. Call: 
905-576-2960 


Computer 486 DX, Compaq 433 8 MB 
Ram, 212 HDD, MS Dos 6, 8192 KB, in- 
cludes Windows 3.1, word perfect, 60 
keyboard, printer $165. Call: 905-432- 
2713 


1987 Chev Astro mini van, many new 
parts, as is $500 obo. Call: 705-324- 
7364 


Minnow bucket $5, Obus back cushion 
like new $50, heavy duty 7’ car wash 
brush, professional grade $50. Call: 905- 
571-1161 

Wedding dress never worn $500 (new 
cost $1000), size 12, older fiberglass 
boat & trailer no motor $500. Call: 905- 
723-6983 


Sears portable dishwasher $45, Fender 
acoustic guitar model F-35 hard case & 


strap $300 obo. Call: 905-983-8128 
Time share on golf course south of Car- 
olina, 1 wk yearly March break, 3 bdrms, 
sleeps 8, price negotiable, ladies size 12 
mink $100. Call: 905-435-0505 

Dining room suite table, 4 chairs, buffet & 
hutch, bdrm suite dble bed, dresser, 
wood door 79 3/4 x 32 very good for cot- 
tage. Call. 905-725-3152 

Flagstaff 1991 hard top trailer, 12 ft box, 
sleeps 6, excellent condition, new 
kitchen tent, size 3 figure skates $150. 
Call: 905-438-8023 


*SBeadine 


for the 


September issue 
is Friday, 
August 13th, 1999 
at 4:00 p.m. 


Electric stove, cabinet w/2 shelves & 2 
drawers, organ, charcoal fan. Call: 905- 
728-5070 


Radial arm saw, wood lathe complete, 
12” electronic band saw w/extra blades, 
12” plainer, all in good condition. Call: 
905-404-9475 


1992 Grand Prix GTP, 132,000 km, 5 
spd standard, fully loaded, leather inside, 
power moon roof, original paint, good 
condition $9800 obo. Call: 905-665-8298 


Boxer pups, fawn & white, 4 male, 3 fe- 
male, C.K.C. registered, tails docked, 
dewormed, claws removed, great w/kids 
$600. Call: 705-652-5194 


1987 Ford Tempo, standard trans, a/c, 
needs little to certify $650 obo. Call: 905- 
436-6459 


1980 Pontiac Parisienne Brougham, good 
condition, floors/trunk solid, $500 as is, 


lots of mileage left. Call: 905-579-8948 
87 Plymouth Sundance, 4 dr, 2.2L, 4 cyl 
engine, auto, p/s $600 as is or certify for 
$800. Call: 905-72506106 

Inground pool equipment, stairs, slide, 
diving board, filter, 1 hp pump. Call: 905- 
433-0646 


Miniature poodle pups born May 25, nee- 
dled vet checked, dewormed, make 


great pets. Call: 705-786-2362 
1981 Oldsmobile Cutlass 305, new front 
brakes, calipers, brake lines, new front tires 


& oil pan, as is $800. Call: 905-725-5861 
1989 Chrysler Daytona auto, no rust, good 
running condition $900, electric fumace 


working well $125. Call: 905-723-7228 
Five building lots 1 1/4, 2 acres in size 
140 ft, 184 ft frontages in Camborne, 5 
minutes north of hwy 401 Cobourg. Call: 
905-728-1021 


American Strat, Gibson Les Paul, Bryston 
4B power amp & pre-amp warranty, New 
York style waterbed, glass coffee table, 


hockey equipment. Call: 905-576-0060 
1986 Olds Calais V6, auto, 2 dr, runs 
great, ice cold a/c, remote auto start, 
comes certified with emission pass 
$2500. Call: 905-571-4471 


Metal storage shed w/dble sliding doors. 
Call: 905-668-4846 


Brittany spaniel pup, male purebred, 
1980 Buick Park Avenue, 1983 Chev 1/2 
ton, 1986 Chev 3/4 ton, house trailer 
frame. Call: 905-728-7200 

Set of 3/4” bar clamps w/6 pcs, 2 each 
1.5', 3’, 6’ pipes $25, golf clubs/bag/cart 
$50. Call: 905-725-5100 


oi 
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Hand painted decorative wooden fire- 
place cover, 4 cats hinged together, un- 
folds to 48"x40", an original addition to 


your home $90. Call: 905-436-7744 
1993 Pontiac Sunbird, 4 dr Sedan, aqua, 
auto, air, auto trunk opener, excellent 
condition, low mileage $6500. Call: 905- 
725-1332 

1994 Class ‘A’ motor coach, 30’, 454 
motor, sleeps 5, microwave, stove, fridge, 
fumace, central vac, electric step, awning, 
hot water $20,000. Call: 905-576-3046 
2.32 acres w/3 bdrm house east of Cour- 
tice, new garden hoses, electric cords, 
aluminum & wooden picture windows. 
Go-cart 3 1/2 hp $600, aluminum joists, 
door frames, Sesame Street comforter & 
matching sheets for twin beds. Call: 905- 
571-5901 

Volvo duo-prop $200, 18" Lawn Boy 
fawnmower $75. Call: 905-725-7188 

GM engines 307-305, 3L, 2.5L, 2L & 85 
Chevette motor, assorted automatic 
trans for rnd & fwd alternator & starter 
motors, excellent condition, Call: 905- 


725-7249 after 6 pm 

Gas tank, new & used battery's, radiators, 
complete propane system for car or truck, 
new cargo coil, spring full size GM car. 
Call: 905-571-4471 or 905-725-7249, 
1988 red Corvette, black leather interior, 
removable targa roof, 100,000 km, never 
winter driven, polished rims, excellent con- 
dition $19,000 obo. Call: 905-655-5554 
John Deere construction heater 100,000 
btu w/thermostat, runs on kerosene 
$325. Call: 705-743-5204 

Upright piano Ennis & Co., made in Os- 
hawa by Williams Piano Co. $800 obo. 
Call: 905-987-4584 


Executive Board Notice: 
Due to the large volume of 
ads received, we are strictly 


adhering to our policy that 
these swap column ads are 
to be used for the sale of 
personal items ONLY. 
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1992 Terry 30' travel trailer w/8'x24’ deck 
in Bobcaygeon on Pigeon Lake $12,300. 
Call: 905-576-3987 


2 yr old raised bungalow, finished rec- 
room, 3 bdrm 2 up & 1 down, oil heat, 
large lot w/24-24 garage & central vac, 


asking $98,900. Call: 613-336-2951 


21 cu ft Sears Coldspot freezer, too large 
for our family needs new home $150. 
Call: 905-668-2121 


Rear spoiler fenders & doors for 1984 
Fiero $100 obo. Call: 905-433-3855 


Birch desk in excellent condition $60, 
white provincial desk, excellent quality 
$75, upright vacuum cleaner $30. Call: 
905-728-9856 


Complete set of kitchen cupboards, 
counter, sink, portable air compressor. 
Call: 613-386-3866 


14’ Mirror Craft 25 hp Suzuki Northtrail 
trailer $2500, Little Tykes play house 
$50, 350 Olds starter, alternator, 11” 
drum $50 ea., bikes $30 ea. Call: 905- 
725-6991 


Tent trailer, good canvas, fiberglass 
body, asking $650 obo. Call: 905-433- 


0862 evenings after 5 pm 


Waterfront cottage on Dickey Lake 2 hrs 
from Oshawa, year round road, deep 
lake, good fishing, clean sandy shoreline 
$129,900. Call: 905-728-3671 


Canoe 17 ft, 65 lbs made by Swift, alu- 
minum gunnels green 1992 model, ex- 


cellent shape $500. Call: 905-579-2924 
Encyclopedia Americana, Canadiana, 
New Book of Knowledge, like new, 88 
books $88, reloading supplies school 
desks $30 & $20, fridge $50. Call: 905- 
723-1340 


1990 Citation Supreme motor home, 22" 
fiberglass body, GMC, 350 engine, 6 
new tires, 85,000 kms, spotless & in ex- 
cellent shape $22,500 certified. Call: 
705-653-5925 


Fridge & stove $500 pair, almond self 
cleaning, washing machine, 12 yrs old 
$100, manual treadmill $100. Call: 905- 
576-5429 


Startac 3000 
phone 


$1290 


Craftsman push lawn mower $75, elec- 
tric lawn mower $30, colonial bi-fold 
doors for 4 ft opening $25. Call: 905-728- 
6317 


85 Acadian 2 dr, new paint, tires, brakes, 
rad, water pump, 160,000 kms, must sell 
$1100. Call: 905-723-5865 


Lazy boy electric lift chair w/control, like 
new, paid $1300 asking $500, blue in 
color. Call: 905-723-9044 

Tent 9x9 w/poles & pegs, good condition 
$20. Call: 905-438-1740 

1968 Ford Mustang 302, 2 bbl, auto, in- 
terior blue en blue, body mint condition, 
Brittany blue $6000 obo. Call: 905-986- 
1114 

Westinghouse 13 cu ft chest freezer $75. 
Call: 905-668-3622 


“Health Mate” infra-ray cedar sauna, 
best offer, manual tread mill $50, 10° 
Delta table saw $50, Viking cabinet 
sewing machine & accessories. Call: 
905-723-1230 

30-30 Marin $200, Ithach 12 gauge 
shell's $300 FAC. Call: 905-655-7261 
Variety of nautical gear, male & female 
mountain bikes, 5 hp mercury motor, din- 
ing room light, casablanca fan, all good 


shape. Call: 905-723-7574 


68 Golden Falcon 18’ house trailer, 
ready to go, excellent shape $1500, hid- 
den hitch for “M”’ van Safari or Astro 
$100, ladies 10 spd bike $60. Call: 905- 
723-6533 


Winchester pump shotgun model 12, 12 
gauge 2 3/4” chamber, good condition 


$300 FAC required. Call: 905-985-6899 


Baby sets, all colors, fancy knitted $15 
ea., wheel chair like new $275 cost new 
$1596. Call: 905-725-9390 


1983 Caprice Classic station wagon, as 
is, 155,000 kms, new drums & rotors, 
new battery & alternator $1000. Call: 
905-728-2084 
125 gallon fish tank w/bottom & top, 
many extras. Call: 905-725-9238 

1991 Weeres Sport 20' pontoon boat, 30 
hp Yamaha moter, heavy duty trailer, 
asking $9000, Cail: 705-696-3594 

Shih tzu puppies, ready to go June 25th, 
first needles & dewormed $350, 
adorable pets. Call: 905-404-8285 after 
3pm 

Alpine car amplifier model 3552, 4, 3 or 2 
channel, max power output, 360 watts 
into 4 ohms, excellent shape $165. Call: 
905-723-3617 


Buying, Selling, Retiring? 
For Good Rates and Great Service Call 


Partnership 


$188 per month 


includes 
100 Free Minutes 


Free Voice Mail 
First year system access fee 
waived (save $48.00) 


®Trademark of Bell Canada used under License. 


Contact: BRENDA CORE 
Norcom Cellular 


Personal Communications Centre, 
595 King Street East, Oshawa, Ontario LIH 1G3 


(905) 432-0088 


Ba 


2 


Roy Henderson 
Full Time Sales Representative 


And CAW Member 


(905) 728-9414 


W ace 


COLDWELL BANKER 
R.M.R. REAL ESTATE 


179 KING STREET EAST, 2ND FLOOR 


OSHAWA, ONTARIO L1H 1C2 


Plan 


—— 


"129" 
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3 spd men's bike $50, junior bicycle $30. 
Call: 905-723-9743 


Model 94 30-30 Winchester, 1955 model 
not fired for 22 yrs, excellent condition 
$350 firm. Call: 905-432-7870 


Cottage building lot in attractive treed 
setting, waterfront, access to Smith Bay 
Lake Ontario, good fishing, 10 miles 
south of Picton. Call: 905-576-6255 


1992 GMC Safari touring edition, alarm, 
remote entry, new motor w/warranty, 
new brakes, all around new exhaust 
$8000 obo. Call: 905-404-2181 

1979 Chev short box silver van, never 
winter driven, camping package, red in- 
terior, fridge, bed/table etc., good condi- 
tion, certified $5000. Call: 905-404-0769 


House in Peterborough, nice family area, 
$120,000 firm, 2 bdrm bungalow, large 
lot, in-law potential, 30 yrs old, gas fur- 
nace, new roof. Call: 905-404-0769 


Utility trailer 40x48, lights included, new, 
capacity 8” tires $135. Call: 905-728- 
3388 


Flowtron electronic insect killer $60, ex- 
ercise power riders $135, 5 Pontiac wire 
15” wheel discs brand new $275 for all, 
Hotpoint 24” stove $65. Call: 905-623- 
2752 


Yamaha wave runner, seats 3, exceflent 
condition, 1 slalom water ski. Call: 905- 
728-1502 


Large green stove & fridge, excellent 
working condition, perfect for cottage 
$250 for both, electric lawnmower $50 
Call: 905-579-1027 


Dehumidifier, white electric stove, apt. 
size dryer. Call: 905-725-1937 


Top quality exercise tread mill, 3 mnth 
old, used once $180 new asking $125. 
Call: 905-623-1226 


DIGITAL PCS 
RATE PLAN 


$21.88 per month 
100 minutes 
included. 

One Time $100.00 
bill credit 

Free Activation. 


Free Ist year 
System Access. 


Bell Mobility’ 
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Pain Rell 


Acuhealth 900 


eS 


Acuhealth TENS is now recognized by the: 


Canadian 


health p Be: 


wecription) e 
qth presen Sens 
e * 


We are proud to introduce the Acuhealth 
pain relieving system. The most modern, portable, 
pain relieving system on the market today! By 
combining modern technology and ancient 
healing secrets, we can now bring to you this truly 
amazing device. 


Acuhealth’s state-of-the-art design, conveniently 
locates and stimulates unique combinations of 
acupuncture and trigger points. Acuhealth’s 
stimulation relaxes tightened muscles, releases 
endorphins (natural pain relievers) and helps to 
reduce inflammation. 


No more toxic drugs, ointments or messy wires! 


Dramatic, lasting, results often within minutes 
of short application! Designed for easy home use. 


Aa _. . — 
mcumed 
Medical Supplies Ltd. 


TOLL 
FREE 


Physiotherapy 
Association 


‘Association 
canadienne 
de physiothérapie 


Effective for all types of pain: neck, back, hip 
and knee pain, arthritic joints, headaches, 
RSI's, migraines, whiplash, fibromyalgia, sciatica, 
carpal tunnel, shoulder, elbow & much more! 
Purchase cost of Acufealth may be relmbursed 
through your company health insurance plan, 
WCB & DVA. Resu/ts guaranteed or money 
refunded! (30 day trial). Rentals units available. 


Imagine relieving your own pain within minutes, 
without using drugs! Acuhealth really does work! 
Even if you have suffered pain for weeks, 
months or years, regardless of cause...the 
Acuhealth TENS can help! 


We are open: Monday - Friday 9:00am - 5:00pm 
Call us to receive free information. 


-800-567-7246 


Parts car, 1985 Grand Prix front clip in- 
cluding hood $300, no rust, beige rear 
seat $50, plus other good parts. Call: 
905-263-8892 


1990 Palm Aire 12x42 mobile home, full 
deck, matching shed, immaculate condi- 
tion, Hastings area $29,900, on site Val- 
leyview resort 12m facilities, Call: 705- 
696-1057 


15' Springbok aluminum canoe w/2 hp 
Evinrude & motor bracket $650, 60 gal 
aquarium w/stand & canopy, fluval 403, 
heater plus acc. $150. Call: 905-725- 
2038 


Drafting table, chair, drafting instru- 
ments, portable sewing machine, an- 
tique picture frames, table lamps, dishes, 
silver dishes. Call: 905-728-2764 


Washer & dryer, apt. size, good condi- 
tion, Inglis washer & Kenmore dryer 
$225, Call: 905-432-7107 


Southern rust free doors & trunks, 81-88 
Monte Carlo, 81-87 Cutlass & Regal, 80- 
90 Caprice or Pontiac 4 dr, 67 Elcamino 


doors & tailgate. Call: 905-986-5465 

Water circulating pump, complete as- 
sembly, 2” in/outlet, Al condition, 1/8 
heavy duty electric motor, good condi- 


tion. Call: 905-576-0408 evenings 

2 1985 Ford trucks 1/2 tons $1700 ea. as 
is, 16’ aluminum pro fishing boat $3500 
& motor, 1988 Hyundai $1500 certified. 
Call: 905-728-9348 


Pentium 150 computer system including 
15” monitor, 32 megabytes ram, cd-rom, 
soundblaster, Windows ‘95, efc., good 
for student $750. Call: 905-433-0393 


Crises 


1987 Caprice Classic Wagon, 9 passen- 
ger, new tires, recent tune-up, 307 Olds 
engine, 190,000 km, well running car 
$975. Call: 905-435-0473 


Cobourg, 3 bdrm semi, 2 bath, kitchen, 
dining room, main floor laundry, family 
room w/gas fireplace, deck, Ig lot 
$122,000, Call: 905-377-8200 


15° cedar boat $500 obo, electric motor, 
new in box $40. Call: 905-576-5186 


Two pair gold foam back drapes 100 x 
94 $50, 50x83 $25, 2 traverse rods $20 
6a., very good condition, will negotiate. 
Call: 905-728-6516 


Swimming pool pump & sand filter, solar 
blanket, cover & vacuum $300. Call: 
705-786-2418 


1988 Chrysler Daytona, auto, runs good, 
no rust $900 obo. Call: 905-723-7228 


Exercise bike $80, texture stucco 
sprayer w/accessories $700, antique 
100 yr old seascape painting. Call: 905- 
725-8718 


Large outdoor sun umbrella w/solid 
stand, excellent condition $50. Call: 905- 
725-4570 


1988 Dodge Aries, excellent condition, 
new muffler, brakes, rad, low mileage 
$2000 cbo, good tires. Call: 905-986- 
4841 


BRACE 
YOURSELF! 


FACT IS, 


When you need braces for your back, wrists or 
knees, they’re covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 


728-1142 
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With 3 fantastic 
Peterborough Locations 
within minutes of the 11>. 


All Brick 


Visit Our 
Sunset Grove Location 


$1 2299” 


commana (70374.5-9999 


ee Gall Collect 
at Sherbrooke St. & Denure Dr. 


je 

» COUPON 
for 

SPECIAL GM EMPLOYEES 


Bring in for 
FREE UPGRADES 


Expires June 30/99 


ra 


a 
4 
\ Sherbrooke St 3 


j Lansdowne 5% 


Area rug, couch, chair, antique desk & 
display case $2200 for all obo, '96 Sun- 
fire, 90,000 km $9500, excellent condi- 
tion. Call: 905-576-8320 


Tent trailer, hardtop, sleeps 6, new can- 
vas, fridge, stove, furnace $2500 obo. 
Call: 705-944-5880 


‘88 Pontiac 6000 LE, good running order 
$900 obo. Call: 905-404-1424 


Lakefront property in Nova Scotia, 6.7 
acres, 132’ lakefront Shingle Lake, 
Lunenburg County, 12 miles from 


Bridgewater. Call: 905-728-9919 


Green Levolor vertical blinds w/valance 
103 1/2 x 84°, window air conditioning 
unit 5100 btu’'s, all in good condition. 
Call: 905-436-7632 


1980 Chev 1/2 ton, new tires, rad, gas 
tank, motor rebuilt top end, body fair con- 
dition, cap included, asking $2000 as is. 
Call: 905-571-5982 


French fry trailer, 3 deep fryers all stain- 
less steel, 25-30 ft, 8 pes of window 
glass 20°x28 1/2”, girl's bike $75, Call: 
905-579-1961 


1987 Cavalier, 4 dr, auto, great shape, 
170,000 km $750 as is. Call: 905-728- 
5199 


Wedding gown size 18, princess line, 
short train w/bustle beaded bodice, dry 
cleaned $350 obe. Call: 705-439-1310 


17 ft Caprice boat w/convertible top, 120 
Mercury in/outboard w/easy hauler trailer 
$2500. Call: 705-696-2239 


Brown self store screen door, aluminum 
screen door, 2 contractor truck caps, 1 
fiberglass truck lid, Whites meta! detec- 
tor. Call: 905-728-0090 


Cedar strip boat $500, mini roto tiller 
$125, 5 hp lawnmower used once $225, 
electric line trimmer $10, electric motor 
$50, player piano $800. Call: 905-576- 
5186 


Guitar 1971 D28 Martin w/plug in pickup 
$2100, old large 25 yr ring w/1 diamond 
$650 firm. Call: 905-623-2611 


Golden Retriever pups, family raised, 
CKC registered, 1st shots, vet checked, 
de-wormed, parents’ hips, eyes certified, 
2 yr guarantee $600. Call: 705-277-9360 


Wheelhorse garden tractor, 10 hp 42” 
mower manual transmission $750. Call: 
905-697-1147 


1981 Kawasaki Ltd., excellent condition, 
30,000 km $2000 obo. Call: 905-985- 
7897 


Purebred toy poodle pups, born around 
June 15th, call to get your pick of the lit- 
ter $400. Call: 905-576-9704 

Washer & dryer $345, gold stove $195, 
electric lawnmower $55, all in excellent 
condition. Call: 905-728-9203 

1969 Ford LT2 2 dr, hard top, 390 cubic 
inch, ps/pb, 55,000 original miles, new 
paint, fender, skirts, red, mint condition, 
asking $6500. Call; 905-432-2258 


v 7 


{CAMPING 
Island Park 
CAMPGROUND 


“On the Trent River” 


FOR COLOUR BROCHURE & RATES 


cau 613 395-2522 


° Sandy Beach 
° Great Fishing 


Seasonal Sites Available — Minimum Stay 1 Week 
° Security Gate 

° Sheltered Docking 

° Dances, Bingos, Sports Days, Etc. 


winexaaring 


1980 1-ton dump truck ext. cab $3500, 
1977 460 cubic inch motor, excellent 
condition $300. Call: 905-786-2570 


1989 Ford Grand Marquis, excellent con- 
dition. Call: 905-723-7207 


1986 boat & motor, 18 hp mercury ‘86, 3 
hp mercury ‘95, w/Sports Pal canoe, 
$2000 for both or sell separate. Call: 
905-697-2245 


Fridge, frost free 17 cubic ft, avocado 
green, excellent working condition, GE, 


clean, asking $100, Call: 905-576-3003 


1987 50 hp mercury outboard motor 
wicontrols, low hours $2000. Call: 905- 
623-2386 


8" table saw $150, York 2001 weight sys- 
tem universal 140 Ibs $100, 4 bar stools 
$10 ea. Call: 905-723-7196 


Perego electric car & trailer, like new, 
lights, radio, grey in color, Jeep asking 
$500 new was $750, must be seen. Call: 
905-725-2386 


14 ft square stern Sports Pal canoe w/2 
seats, paddles, life jackets, trolling motor 
& battery $675, also 4x8 box trailer cus- 
tom made $375. Call: 705-277-3589 


5'x6’ box trailer, good condition $300. 
Call: 905-723-0658 


Irresistible De 


1999 Chevy S-10 
LS Extended Cah 
e Loaded 


treme 


No Money Upfront 


Including Freight, Air Tax 
Including First Payment 
No Money Due On A Delive. 


Only a Handshake 


1999 Chevrolet CaValier 


© Air conditioning 
© AM/FM Cassette 
* Automatic 

© {$B Package 

© Cruise Control 
© Power Locks 


GM Employee Price 


$253 


x 36 months + tax 


GM Employee Price 


$329 “el for Mat 


IDONHOWSON 


Chevrolet Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont M2J 1W6 


416-491-2000 


* 270° Ground Effects 
© Sport Suspension 

* Low and Lean Stance 
© 3rd Door 


Outside Toronto Cail Toll-Free 


1-800-GM-DEALS 


Some mileage conditions apply 
See dealer for details. OAC 
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Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Clinic Eyewear 


Lorne Sellick 


Optician 


© Glasses fully covered by your plan 
¢ Same day or next day service 
° Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


Electronic organ, Wurlitzer 3 keyboard 
w/bench, excellent condition, asking 
$1000. Call: 905-723-9177 


Kenmore Special Edition stove, used 3 
mnths $325, used 15 cu.ft. freezer in 
good working condition $75. Call: 905- 
983-9960 


Two 6 ft aluminum vertical blinds, bone 
in color $25, 12 cu.ft. Gibson freezer 
$200 obo. Call: 705-696-2239 


Inglis full size electric clothes dryer $75, 
good working condition. Call: 905-576- 
6573 


Play house for kids $100 obo, shower 
door like new $100 obo. Call: 905-723- 
7468 


Kenmore heavy duty washing machine, 
1 yr old, looks new $449 obo. Call: 905- 
728-5199 


1983 Yamaha Maximum 400 cc, new 
tires, new spark plug wires & plugs, 2 
helmets & leather gloves, asking $1000 
obo. Call: 905-432-9494 


1996 Pontiac Grand AM, 60,000 km, 4 
dr, teal in color, ps/pb/pd, 4 spd auto, 
3.1 FI, a/c, mint condition $12,900. Call: 
905-885-4124 


2 yr old GM over the lip box liner & Ex- 
tang tonneau cover that fits 1986-98 GM 
shortbox, everything new retails $650 


asking $275. Call: 905-623-9912 
Large microwave in mint condition $75 
obo. Call: 905-728-8004 


Kenmore heavy duty 3 mnth old gas 
dryer $1000, 37 key organ $350 obo. 
Call: 905-728-2437 


14’ aluminum boat & trailer $1500 obo, 
Craftsman lawnmower w/power drive in 
gocd condition $200. Call: 905-571- 
1290 


y We 


- 


Cris 


Outboard 1991 Evinrude long shaft, 
power tilt “n” trim, oil injected, oil tank, 
gas tank controls, complete $2500. Call: 
905-725-7990 


4 MS 35 Pirelli truck tires on rims P235- 
175-R15. Call: 905-728-6624 


Game Gear, 6 games, ac adapter & car- 
tying case $135. Call: 905-436-1055 


White French Provincial desk, excellent 
quality $75, upright vacuum cleaner 
$30. Call: 905-728-9856 


New 3/4 Hayward Superpump s/pool 
pump, 20 ch hand held scanners for po- 
licefire, 8mm Cannon video camera, 
space heater, all best offers. Call: 905- 
987-5016 


15 ft cedar strip resin canoe $900. Call: 
905-728-9315 


Kitchen cabinets, counter, cupboard, 24 
ft, almond color, 10 yrs old, good for cot- 
tage or basement apt. Call: 905-728- 
7877 


Lot, beautiful treed 1 1/3 acre lot on 
paved road near Pontypool in Manvers 
Township, make an offer. Call: 705-277- 
3083 


1980 17 1/2’ Aerocraft bowrider boat, 
new top cover, V8, OMC stem drive, 
am/fm radio & trailer $4500 obo, will 
trade for Honda A.T.V. Call: 705-754- 
9379 


MALTESE-CANADIAN CLUB 
236 Bloor Street East 
Oshawa 


HALL FOR RENT 
CALL 


(905) 723-9910 
(905) 579-0699 


FHIOSPITALIZED OR SICK? 


For visiting purposes only at Oshawa General Hospital please come in person or call: 


Phone 723-1187 (CAW Hall) 
or 728-8600 (Retirees’ Centre). 


This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers Centre. 
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1992 Grew 190 Sport, closed deck, low 
profile deep-V, front buckets, rear bench, 
walk-through windshield, trailer, many 
extras, asking $7000. Call: 705-939- 
1662 


1993 Geo Metro, 2 dr, 5 spd, 93,000 km, 
great condition, has passed emission 
test, asking $3500 certified obo. Call: 
705-652-7001 


48 acres, 1300' on yearly road, huge 
pine, maple, never logged, hydro, phone 
lines, Crown land nearby, 2 acres 
w/home can be bought together. Call: 
705-447-2181 


Beautiful classic cherry wood cocktail 
table $249.99, 2 matching end tables 
$224.99 ea., all in excellent condition, 
only 4 mnths old, moving. Call: 905-433- 
4145 


9 pc dining room suite, colonial high back 
style, all wood, excellent condition $1500 
obo. Call: 416-282-4261 


1988 GMC 815 Sierra Classic 4x4 short 
box ext. cab, 4.3, red/grey, fully loaded, 
air, cruise, pw/pd/cd, asking $7900. Calk: 
705-324-1617 


14992 GREW 190 sport boat, 115 hp 
Yamaha, closed deck, front buckets, 
much more $6800 obo, 78 Chev conver- 
sion van, many extras, exc. cond, Call: 
705-939-1662 


1912 Gerhard-Heintzman grand player 
piano, fully reconditioned mechanically, 
excellent operating condition, includes 
50 piano rolls $1700 obo. Call: 705-328- 
0576 


Bass guitar, Aria Pro Il Magna, 1 yr old 
$225, colonial sectional couch, good for 
cottage $175. 905-655-4079 

3 seater pullout couch, like new $500, 
stereo cabinet w/8 track $100 obo, Kirby 
vacuum witug cleaning attachments 
$500. Call: 905-697-8925 


Lumber 2x4'x92 1/2 long $2/pe, other as- 
sorted pine boards at best offer per linear 
board ft. Call: 905-436-6529 


Turks Caicos Island lot British West In- 
dies, VCR’s good working condition, re- 
lays new 110 volt whase, total body 
shaper, 2 antique wood clamps. Call: 
905-725-8675 


Rebounder $50, ski machine $40, 
tachometer 0-20 mpm $100, motors elec- 
tric oil furnace $40, hand saw, vice. Call: 
905-725-8675 


Fish tank 135 gal., complete filter, lights 
& stand $700, fireplace zero clearance 
insulated liners, 9 sections including top 
stainless steel $700. Call: 905-420-5905 


4 window air conditioning units, 3 6000 
BTU, 1 8000 BTU. Call: 905-576-6762 


1998 Durango SLT plus fully loaded, chili 
pepper red, low kms, 5.9 L, V8, many ex- 
tras, options, asking $40,500 obo. Call: 
905-697-9975 


CAW CO-OPERATING LAWYERS 
in 


COBOURG ana PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


It’s good to know it’s 
all taken care of... 


When a death occurs, many decisions 
have to be made for a funeral and burial. 


LASSIFIEDS 


a 


1993 Yamaha YZ 80, bought new in 
1995, excellent condition, best offer. 
Call: 705-786-2843 


Heritage airtight woodstove w/exterior 
chrome chimney for 2 storey house com- 
plete, brass trim, 3 yrs old. Call: 905-720- 
0861 


Motor transmission clutch for 89 Escort, 
body parts, valance countertop sink $50, 
ceiling fan $20, bathtub $40, toilet $25. 
Call: 905-728-9834 


Mini cargo trailer for motorcycle or car, 
aluminum construction torsion suspen- 


sion asking $350. Call: 905-432-7786 

1970 Triumph motorcycle, classic Tiger 
model, good condition, 650cc engine, 
low mileage, good investment for future 


asking $2500 obo. Call: 905-697-2304 
Large dog house, crib, high chair, car 
seats, other baby ites, Raleigh 10 spd 
bike, one P215/75R15 Michelin tire, 
electric weed eater. Call; 905-433-0511 


Kitchen cupboards, ivory w/oak trim, 15 
cupboards w/doors, 2 units, excellent 
condition, electric water heater. Call: 
905-725-0677 


Electric organ, Lowrey Genie w/bench & 
beginners music, A1, sacrifice $195, golf 
clubs, Titanium driver $75 & Big Bertha 
driver $35. Call: 905-433-4263 


Frank Lauria Pontiac Buick 
General Mofors Employee Lease 


4.9% 
Financing 


And they’re all part of a seemingly 
endless number of things that need 
attention. Rather than leaving these 
decisions to your family, you can take 
care of them ahead of time with 
Forethought® funeral planning. 


1999 Buick Century Sedan 


Loaded with standard features, power options, remote keyless entry, 
AM/FM CD Slave Ronie wal fires, etc. “aa Wi 


Then, when the time comes, a single call 
to the funeral home should be all that’s 


needed to put the process in motion. 


Drive 
30,000 
kms/year 


Drive 
24,000 
kms/year 


Drive 
20,000 
kms/year 


Total Amount Due On 
Delivery Includes First Month's 
payment, Lic., Tax, etc. 


only['1,500| Year [315 | 


[#355 
¥3,000 | PYMNT 
*see dealer for details and eligibility 


152 Peter St. (east end) e Port Hope 905-885-8154 
1-800-361-8154 (from 905 or 705) 


McIntosh - Anderson 
Funeral Home tta. 


152 King Street East 
Oshawa, Ontario 
L1H 1B6 


(905) 433-5558 


Postal Code 


Phone Number 
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Two rattan swivel chairs & matching 
stoo! $175, rattan coffee table & 2 end 
tables $100, 4 shelf rattan unit $75. Call: 
905-623-8309 


‘93 Astro van, well maintained $8600, 
also Perego stroller $100, beautiful bar 
mirror $300, 5 hp lawn mower used once 
$200. Call: 905-576-5186 


1991 Chev ext. cab, 165,000 km 
$10,000, industrial sewing machine $300 
obo, full size Dodge Slider $150 in- 
stalled. Call: 905-721-9844 


9.8 mercury outboard motor $700 obo, 
14 fiberglass Kawartha canoe $300 obo. 
Call: 905-623-7845 


Dehumidifier 20 pt $100, window a/c 
6000 btu, 8000 btu, excellent condition 
$150 & $175, karate equipment Ig ghee 
& sparring equipment, etc.. $100. Call: 
905-579-7347 


Unic Blast-Vac, UROO7 portable glass 
bead machine, excellent for automotive 
restoration $500 firm, '39 Pontiac Coupe 
for street rod, best offer. Call: 905-434- 
8384 


Free to good home, hedgehog, female, 
cage, food included. Call: 905-623-9238 


after 4 pm 


Epiphone tear drop mandolin & case 
$275. Call: 905-723-3130 

16' Holliday trailer, new wheels, tires, 
stove, fridge, RV battery, cushions, mat- 
tress, excellent condition inside & out 
$3000 obo. Call: 905-433-4030 

1994 Jeep YUS, black, 3 tops, Sony CD, 
31” tires, excellent condition, 150,000 
kms $13,000. Call: 905-579-9861 


futretntary PUI 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 


Feature: 
* Exclusive “Galva Strength” Steel 
Construction 


* Kyner 580/Hylar 5000 Coating Technology 
* Less Weight... More Protection 

* A Better Solution for the Environment 

* Savings on Energy Costs 

* Lifetime Warranty 

* Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

* Manufacturing by UAW Local 1825 


Raye 


440 Hopkins St. 
Whitby 


Five chinchillas w/cages & watering sys- 
tem plus 20 extra cages, asking $600. 
Call: 905-496-5134 


72'x14 mobile home, 3 bdrm, full bath, 
living room, kitchen, laundry, 2 decks, 
must be moved from lot near Blackstock 
$14,000. Call: 905-430-1047 


King size waterbed, dark wood, shelf & 
mirrored headboard, complete $150. 
Call: 905-728-8306 


Singer sewing machine $20, Emmerson 
CD player & dual tape $200, oak dresser 
$100, farm fence $20, wheelchair $150, 
storage chest $80, Call: 905-433-2182 or 
905-433-0160 


. 


DHS 
Health Care 
Service 


24 HOURS «7 DAYS PER WEEK 


Mid size dryer in excellent condition ask- 


ing $100 obo. Call: 905-404-8412 


Health Rider exercise machine, brand 
new, must see, asking $150 obo. Call: 
905-404-8412 


1981 Ford pickup extended cab $500 as 
is. Call: 905-263-4936 


1994 Camaro 228 fiberglass hood & rear 
spoiler, best offer, Michelin tire, brand 
new, 2 summer & 2 snow, best offer. 
Call: 905-728-3169 


‘86 Hydrostream, ‘87 200 hp mercury re- 
built, new floor & transom, 21 ft trailer ski 
bar $9800. Call: 905-263-4936 
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Oshawa, Ontario 


NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

® Staff Relief 

® In Home Foot Care 
® Palliative Care 


1-800-461-6756 
905-571-1511 


ane) 
SS 
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For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 20 years 


905-666-0018 
1-800-263-2720 


MetalWorks Lifetime Roofing * Mark-Series Windows » Entrance & Patio Doors * Vinyl Siding & Soffits 


® Light Housekeeping 
® Meal Preparation 
®@ Personal Care 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


eI 
‘ali 


Z 


to Trent Waterway system, 10 minutes 
from Fenelon Falls, Call: 416-759-1808 


Wedding gown size 8, white silk off the 
shoulder w/cap sleeve, full skirt, floor 
length, headpiece & veil included, dry 
cleaned $300 obo. Call: 905-728-3273 


Make “Carrier” water air conditioning re- 
frigerant system, compressor coil switch- 
es duct parts for coil assembly $100. 
Call: 905-725-2685 


Mini trailer for camping or luggage suit- 
able for motorcycle or car, aluminum 
construction torsion suspension $350. 
Call: 905-432-7786 


1989 Yamaha wave jammer jet ski, fresh 
rebuilt 500cc engine & drive, excellent 
condition $1850, older model clothes 


dryer $30. Call: 905-576-6799 


1 acre lot 20 min N/E Peterborough, pic- 
turesque country setting, paved road ac- 
cess close to amenities, 10 min from 
Stoney Lake $29,900. Call: 705-652- 
3870 or 905-426-7588 


1986 Buick 4 dr Century, V6 best offer, 
used tires 13,14 & 15°” $5+up, rocking 
chair, wood counter tops $10 for both, 
kitchen aluminum doors. Call: 905-723- 
6988 


OSHAWA CENTRE (905) 728-3503 ° 


We are the authorized Sales and Service 
Centre for the following leading 
brand names: Oy 


_ anes | 
KitchenAld PT WaterPik 
KENwooD KRUPS  wrppiax 
andis WAHL’ #BRITA 
@RACKSRECKET salton’ uigsreehn 
BaAun elle: RIVAL 
PHILIPS Wenlkuex Rowenta 
REMINGTON’ 


Special offer 


Present r CAW Union card and 
receive 10% off regular priced merchandise 
and repairs. 
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HEARING LOSS... 
or maybe just 
EARWAX eee 


Seeing is Believing 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 


Our new video otoscopy system lets us view and record 
a live colour image of your ear drum and ear canal. 

And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 


a>... « 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 


of what you don’t. 
Two microphones. 
A simple idea with profound results. 


MET LIFE A.D.P. W.C.B. 


mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual’s 
needs. More than just a simple disappearing ACT! 


LIBERTY D.V.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic 
(905) 831-8311 
1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Ajax Audiology Services 
(905) 831-8311 
95 Bayly St. S., Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Whitby Hearing Centre 
(905) 666-7726 
1032 Brock St. S., Unit 4 
Whitby, Ontario LIN 418 
(Close to the 401 exit, Brock Rd. N. exit) 


Monday through Friday with some Saturday and evening appointments available. 
See an AUDIOLOGIST 
an expert in better hearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


OSHAWORKER 
Deadline 
for the 


September issue 
is Friday, 
August 13th, 1999 
at 4:00 p.m. 


$10 sliding rear window also small paris, 
2 classic style doors 32”, gas power 


mower asking $40. Call: 905-432-2938 
FOR RENT 


Cottage, Kosshabog Lake, 3+ bdrms, hot 
water, dock, all conveniences, indoor fa- 
cilities, available June through Sept., 


$500 weekly. Call: 705-743-2626 
Luxury log cottage on lake close to Algo- 
nquin Park, 3 bdrm, good fishing, swim- 
ming, quiet, private, 1st week of July left. 
Call: 613-637-2836 


Naples Florida house trailer w/Florida 
room, sleeps 5, all conveniences of 
home $1000 mnth. Call: 705-277-3462 


Tent trailer, affordable family camping 
accommodation in brand new Jayco 
Quest 10, sleeps 6, stove, ice box, ask- 
ing $400 per wk inclusive. Call: 905-277- 
1370 


Oshawa shopping centre area, ist floor 
of duplex w/in-law apt $950 mnth, fenced 
yard, close to school, private driveway, 
appliances included. Call: 905-728-0079 


Lakefront Haliburton cottage, sandy 
beach, row boat, bba, TV, 4 pc bath, fully 
equipped, cozy, clean, easy access, 
$500 wk August availability. Call: 905- 
579-0731 


Townhouse 2+1 bdrm, fridge, stove, 
washer, dryer, a/c, south Oshawa, Aug. 
4st $800/mnth. Call: 905-438-8152 


1 bdrm apt close to GM, utilities included 
$500/mnth, 1st & last required. Call: 905- 
434-5261 


Central Oshawa house to share with em- 
ployed male, available immediately, ist 
& last required $500 mnth inclusive. Call: 
905-725-5789 


4 bdrm semi, close to GM $850 + 1/2 util- 
ities, 1st & last required. Call: 905-434- 
5261 

1 bdrm basement apt fully fumished, 
laundry facilities & utilities included, quiet 
area $500 mnth, available July 1st. Call: 
905-576-8905 


WANTED 


Four chrome rims for Olds Intrigue will 


trade for alloy rims & pay difference. Call: 

905-728-7680 

House trailer 22-24’, 1995-98, light- 

weight madel, a/c, dual axles, sleeps 6, 

must be in excellent condition, island bed 
referred. Call: 905-434-5039 


DEBT PROBLEMS? 
call 
alan LAWSON, FISHER .,.. 


Free Consultation 


Oshawa 
(905) 435-2166 


Peterborou 
(705) 745-2741 


Ajax 
(908) 427-1833 


Lindsay 
(705) 878-3509 


Belleville 
(613) 962-2455 


CLIFF MILLS MOTORS 
PHONE 723-8105 


266 King St. W. 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


aatls 


|=} ‘od rf 
WUYyY —~ VIICGUA VY 


Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 7Z.s 


Cr SSIFIEDS 


To buy one 32" & two 30” french doors, 
Call: 905-432-2938 

1970-74 Barracuda or Challenger parts 
or cars in any condition. Call: 705-277- 
3612 

Good used basketball hoop, backboard 
& net, Call: 705-277-2171 evenings 


Scuba equipment Cavan. Call: 705-944- 
5880 


Parts or complete engine for approxi- 
mate 1958, 35 hp outboard Johnson 
motor boat. Call: 905-728-3573 


Sitter in my home for 3 children, 6:15 am 
- 2:00 pm, 2 wks days some aftemoon 
work, references please. Call: 905-404- 
0769 


To buy, boat trailer to carry 19 ft boat, 
2000 Ib capacity. Call: 705-653-5925 


Small fridge in good condition for base- 
ment apt, self defrost preferred but not 


necessary. Call: 905-434-5261 

Scrap cars & trucks, pick up free, also 
81-88 Olds Delta & Regency. Call: 905- 
725-7249 or 905-571-4471 


1960’s Epiphone or Gibson, Fender 
electric guitar & Fender amp, any year 
considered. Call: 905-576-9112 
Demolition derby car, willing to pay dou- 
ble scrap price, free ticket to show. Call: 
905-433-0729 or 786-1053 


e@ FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
@ SENIOR CITIZENS DISCOUNT 


=579-6411 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


THE OSHAWORKER 


JUNE 1999 


FOR OUR NEW VEHICLE 
LEASE i LOAN 


® 
AUTO WORKERS COMMUNITY CREDIT UNION 


Proudly serving our Members, their families, and the community 


Oshawa - 728-5187 Toll Free - 1-800-268-8771 Bowmanville - 623-7890 


CANADA 


e 19, 
caw Hall, Saturday, le ie 


Alternate Date in case of rain: 
Pienic 
booths & ride 


: Buick Century: 
are $500 each, 


a.im. : ; 
to obtain picnic tickets. 
Retiree card. 
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